REDDING BOARD OF EDUCATION
654 MOREHOUSE ROAD, P.O. BOX 500 EASTON, CONNECTICUT 06612
OFFICE (203) 261-2513 FAX (203) 261-4549
WEB SITE: WWW.ER9.ORG

Regular Meeting
Redding Board of Education Agenda
John Read Middle School Community Room
Tuesday, September 3, 2019
7:30 p.m.

Melinda Irwin, Ph.D.
Chairperson

I.

Call to Order

Michael O. Hoffman,
Vice Chairperson

II.

Christopher Parkin,
Secretary

Approval of Minutes from the July 25, 2019 Special Redding Board
of Education Meeting

III.

Public Comment

IV.

Board Member Comment

V.

Assistant Superintendent's Report

VI.

Building Administrative Reports

Laura A. Hoeing, M. A.
Colleen Pilato
John Reilly
Heather Whaley
Thomas McMorran, Ed.D.,
Superintendent of Schools

VII.

Discussion and Possible Action
A. World Language – Latin
B. Procedure for BOE, BOF and BOS to discuss funding strategies
C. Explanation of JRMS Schedule with components, independent
time, etc.
D. Review of Extra-Curricular Program at JRMS
E. Cell Phone Use at RES and JRMS
F. Formation of Search Committee for Middle School Principal
G. Policies – 2nd Readings
- 3231 Medical Reimbursement for Special Education Students
- 5141.4 Reporting Child Abuse, Neglect & Sexual Assault

H. Policies – 1st Readings
- 3323 Soliciting Prices (Bids and Quotations)
-

VIII.

4135 Teacher-Administrator-Board of Education Relationships
4135.3 Negotiation/Consultation
5118.1 Homeless Students
5144.12 Student Discipline: Restorative Justice Approach
6141.322 General Requirements - Policy & Appendix
6141.3221 Computers: Websites/Pages - Policy & Appendix
6142.111 Sexual Health Education
6172.12 Magnet Schools

Reports
A. District Administrative Reports
B. Board of Education Committee Reports
- continued on back -

IX.

Public Comment

X.

Board Member Comment

XI.

Recess to Executive Session - Evaluation of Superintendent

XII. Return from Executive Session for Possible Action on Item
Discussed in Executive Session
XIII. Adjournment

Filed Subject to Approval

REDDING BOARD OF EDUCATION
Special Meeting Minutes
Central Office Conference Room
July 25, 2019

ATTENDANCE:
Board of Education: Irwin, Hoeing, Hoffman, Parkin, Pilato, Reilly, Whaley (Board present by
electronic means)
Administration: McMorran, Hammond – by phone, Wallin – by phone
Members of the Public: 1
CALL TO ORDER:
Dr. Irwin called the meeting to order at 7:02 p.m.
APPROVAL OF MINUTES:
Motion to approve the minutes of the June 25, 2019 Regular Board of Education Meeting. Reilly,
Pilato, Unanimous.
PUBLIC COMMENT:
None
BOARD MEMBER COMMENT:
None
BUILDING ADMINISTRATIVE REPORTS:
None
DISCUSSION AND POSSIBLE ACTION: BUILDING ADMINISTRATION STAFFING
Dr. McMorran announced the resignation of Dr. Martin as JRMS Principal and discussed plans for moving
forward with a replacement and consideration of the 90-day notice period in the ARA contract.
Motion to form a search committee and charge it with identifying and recommending a new
principal for John Read Middle School. Parkin, Hoffman.
A brief discussion followed regarding the timing of interim and permanent replacements.
The motion carried unanimously.
Motion to direct the Superintendent, in consultation with the Board, to hire an interim principal
for John Read Middle School as soon as practicable. Parkin, Hoeing.
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Discussion followed regarding steps already taken to fill the role and timing of further action.
The motion carried unanimously.
Motion to grant the Superintendent, in consultation with the negotiation committee, the discretion
to reduce the 90-day notice period contained in Section 5(B) of the ARA contract with respect to
the resignation of Diane Martin as principal of John Read Middle School to whatever period he
determines to be in the best interest of the district. Parkin, Hoffman. Unanimous.
Discussion followed regarding communication of the change in leadership to the school community and
through social media.

COMMITTEE REPORTS:
None
BOARD MEMBER COMMENT:
None
ADJOURNMENT:
Motion to adjourn. Hoffman, Reilly, Unanimous.
The meeting was adjourned at 7:29 p.m.

Recorded and Submitted by
Chris Parkin, Redding Board of Education Secretary
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EASTON, REDDING, AND REGION 9 SCHOOL DISTRICTS
654 MOREHOUSE ROAD, P.O. BOX 500 EASTON, CONNECTICUT 06612
OFFICE (203) 261-2513 - FAX (203) 261-4549
WEB SITE: WWW.ER9.ORG

September Board of Education Report
Assistant Superintendent for Curriculum & Instruction
The administrative council and the curriculum steering committee of Easton, Redding, and Region 9 met
several times over the course of the summer. Each group identified tri-district priorities that will guide
curriculum, instruction, and professional learning during the 2019 - 2020 academic year.

ER9 Vision and Mission (v8/7/19)
Vision:
We envision our schools as warm, supportive, inclusive communities that develop the intellectual,
physical, social, and emotional assets of all learners. We see ourselves as caring individuals embracing
creative collaboration on campus, and with and throughout Easton and Redding.
Mission:
In partnership with the communities, the mission of ER9 is to educate and nurture our students as they
grow into self-directed, knowledgeable, critical thinkers, and compassionate, engaged community
members.
Enduring Goals and Aspirations:
1. Academic Excellence: All students will grow as engaged and active thinkers able to
communicate, question, collaborate, problem-solve, innovate, and wonder.

2. Building a Caring Community: Each member of our community will contribute to our dynamic
and enriching environment by promoting healthy relationships with others and sharing unique
talents for the advancement of all.
3. Cultivating Future Ready Learners: All students will be ready to continue their life-long
education, establish a career path of their own desire, adapt to change, possess social skills, and
act as informed citizens.
2019 - 2020 ER9 Priorities:
1. Enhance our ability to make data-informed decisions.
● Create or confirm common cycles of data analysis and data team meetings.
● Continue the development of formative assessments in all subject areas.
● Develop data literacy:
○ Provide professional learning opportunities in data analysis with the goal to turn
data into information, and information into insight.
● Expand or develop methods to capture qualitative data as evidence of learning.
2. Empower student ownership of their learning.
● Develop a shared understanding of personalized learning.
○ Personalized learning is a progressively student-driven model where students
deeply engage in meaningful, authentic, and rigorous challenges to demonstrate
desired outcomes. ~Zmuda, Curtis and Ullman (2015)
● Develop a shared understanding of authentic intellectual work.
○ The construction of deep understanding through methods of disciplined inquiry,
higher order thinking, and substantive discourse for purposes beyond the
immediate assignment, course or school context. ~Newmann, King, and
Carmichael (2007)
● Engage students in goal-setting and the identification of learning targets.
● Define feedback in a manner that allows students to own the learning PROCESS, not
simply the end product.
● Create concrete actionable strategies for students to
confront/handle/manage/understand/value/accept struggle.
ER9 curriculum steering study group topics:
● Mastery learning: How does mastery learning inform our understanding of how we
prioritize standards, create formative and summative assessments, design learning targets,
and engage students in self-reflection and self-assessment, feedback, creation of student
portfolios, and grading?
● Brain research and backwards curriculum design: What is the connection between brain

●

research and instructional methods that enable teachers to maximize greater potential for
instructional methods effectiveness?
Social and emotional learning: What does social and emotional learning look like in our
curricula? How do we choose resources that support the goals of social and emotional learning?
Do we have concrete actionable strategies for students to

confront/handle/manage/understand/value/accept struggle? How might we involve parents in the
process of supporting the social and emotional learning development?
○ Restorative Practices
○ Habits of Mind/Dispositions
○ Mindset

○ Implementation of curriculum-based programs
Curriculum revision & professional learning priorities:
● English language arts: Personalized learning through differentiated, small group instruction and
assessment tied to standards. Implement grammar instruction sequence, kindergarten through
8th grade.
● Math: Alignment of resources to content standards to increase achievement and creation and
implementation of formative assessments to differentiate instruction.
● Science: Assessment development and implementation of revised, NGSS-aligned curriculum.
● Social Studies: Benchmark and formative assessment creation, continue revisions to include
Holocaust and genocide instruction at the middle and high school level, and review of civics.
● World Languages: Formative assessments to guide personalized learning.
● Art & Music: Building an understanding of national core arts standards for ER9 curriculum
revision.
● Physical Education and Wellness: Cross-district benchmark assessments to guide personalized
learning and mastery of standards.
● Library Learning Commons: Implementation of ER9 framework with cross-district,
interdisciplinary collaborative units.
● Preschool: Refining cross-district early learning standards-aligned curriculum, building an
understanding of the Documentation & Observation for Teaching System (DOTS) observational
assessment, and integrated program implementation.
● Integrated STEM program (middle and high school): Increase cross-district common curriculum
units and build benchmark assessments.
Respectfully submitted,
Stephanie Pierson Ugol, Ed. D.
Assistant Superintendent for Curriculum & Instruction
Easton, Redding, and Region 9 Schools

P6172.12(b)
Instruction
Magnet Schools (continued)
The Board, as required, will post information relating to inter-district magnet schools on the
Board’s website.
Nondiscrimination
The Board, the Superintendent, other administrators and teachers shall not make any distinction
on account of race, color, national origin, sex, gender identity or expression, sexual preference,
ethnic group, genetics, religion, disability or any other basis prohibited by Connecticut state
and/or federal nondiscrimination laws, of any student who may seek admission to any magnet
school.
Special Education
Requests from the parents of special education students for admission shall be considered in
accordance with applicable state and federal laws. The student’s current Individual Education
Plan (IEP) shall be used to determine if the requested school can meet the student’s needs.
The District recognizes its responsibility for planning an appropriate educational program and for
paying the additional costs of such services for a resident special education student attending an
inter-district magnet school.
Transportation
Transportation for District students who enroll in a magnet school, not within the boundaries of
the District, shall be at the discretion of the Board of Education. Transportation may be provided
from a central location.
Legal Reference:

Policy adopted:
cps 6/16
rev 1/18

Connecticut General Statutes
10-220d Student recruitment by regional and inter-district specialized
schools and programs. Recruitment of athletes prohibited. Information re
and notice of availability of certain schools and education centers.
10-264l(h) Grants for the operation of inter-district magnet school
programs. Transportation. Special education. (as amended by PA 15-215
and PA 16-139)
P.A. 08-170, Section 14 An Act Concerning Various Education Grants
June 19 Special Session, Public Act No. 09-1, An Act Concerning
Educator Certification & Professional Development & Other Education
Issues
June 2017 Special Session PA 17-2, Section 61
REDDING SCHOOL DISTRICT
1st Reading: 9/03/19

Sample policies are distributed for demonstration purposes only. Unless so noted, contents do not necessarily reflect official policies of the
Connecticut Association of Boards of Education, Inc.
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3231(a)

Business/Non-Instructional Operations
Medical Reimbursement for Special Education Students

The District as required will determine a child’s Medicaid enrollment status of each student who
requires special education. Not later than December 1, 2017, the Board shall enroll as a provider
in the state medical assistance program, participate in the Medicaid School Based Child Health
Program administered by the Department of Social Services, and submit billable service
information electronically to the Department of Social Services, or its billing agent. The Board
may enter into an agreement with a third party or another board of education to comply with
these requirements, effective December 1, 2017. The Board realizes that such third-party vendor
agreements to provided that cost for the above services paid from, and contingent on receipt of
sufficient funds from, grants the Department of Social Services makes to boards of education
based on Medicaid claims for special education services provided to District students.
If any child is eligible for Medicaid, but not a current Medicaid recipient, the district will request
that the parent or guardian of that child apply for Medicaid.
If any child is eligible for Medicaid, the district will request that the parent or guardian of that
child give written permission to allow the district to request Medicaid reimbursements for
eligible health-related special education costs.
The Board will provide written notification to the parent/guardian of the student before accessing
the student’s or parent’s or guardian’s public benefits or insurance for the first time and prior to
the one-time parental or guardian consent and annually thereafter.
The Board will provide written notification to all parents and guardians of children who are
Medicaid eligible and currently receiving School Based Child Health (SBCH) services under an
individualized education plan (IEP) prior to obtaining parental consent and prior to the
continuation of billing Medicaid for the services. The Board will obtain parental consent from
all parents and guardians who are Medicaid eligible and receiving SBCH services under an IEP,
in order to access their public benefits or insurance to pay for services under the IDEA.
If permission described above is received, the district will submit claims to the State Department
of Administrative Services for reimbursement of any eligible health-related cost.
If permission described above is denied, the district will terminate its efforts to secure Medicaid
reimbursements otherwise applicable to the child.
It is understood that in order to be eligible to receive Medicaid reimbursements, the district must,
with prior written parental or guardian permission, bill all financially liable third parties for
school-based child health services provided to children. This requirement pertains to all special
education students, including, but not limited to Medicaid-eligible students.

3231(b)

Business/Non-Instructional Operations
Medical Reimbursement for Special Education Students (continued)
If parental or guardian permission described above is denied, the district will terminate its efforts
to secure third party insurer reimbursements, including Medicaid.
Note: Districts can bill for health-related services that are outlined in the student’s IEP. In
general, services for which a school district may bill Medicaid are: audiologist services,
evaluation and testing, nursing services, occupational therapy, physical therapy, speech
therapy, psychological services and social work services.
Legal Reference:

Connecticut General Statutes
10-76d Duties and powers of boards of education to provide special
education programs and services.
State agency placements;
apportionment of costs. (as amended by June 2017 Special Session PA
17-2, Sec. 51)
42 CFR Parts 431, 433 and 440, Medicaid Program; Elimination of
Reimbursement Under Medicaid for School Administration Expenditures
and Costs Related to Transportation of School-Age Children Between
Home and School
5.299, The Medicare, Medicaid & SCHIP Extension Act of 2007
34 C.F.R. §300.154(d) – Individuals with Disabilities Act (IDEA) Part B,
related to parental consent to access public benefits or insurance

Policy adopted:

Policy approved: 4/9/19
Policy adopted:
rev 1/08
rev 3/13
rev 1/18

REDDING SCHOOL DISTRICT
2ND Reading: 9/03/19

EASTON SCHOOL DISTRICT
EASTON, REDDING, REGION 9 SCHOOL DISTRICTS

3323
Business/Non-Instructional Operations
Soliciting Prices (Bids and Quotations)
All contracts for, and purchases of supplies, materials, equipment and contractual services in the
amount of $10,000 or more shall be based, when possible, on at least three competitive bids. All
purchases less than $10,000 in amount may be made in the open market, but shall, when
possible, be based on at least three competitive quotations or prices. (NOTE: This amount is
established locally but C.G.S. 7-148v requires that sealed bidding is required for contracts or
purchases greater than $25,000.) All purchases made in the open market shall be consummated
after careful pricing. In an emergency situation these requirements may be waived by the
Superintendent. The Superintendent shall notify the Board Chairman as soon as possible and the
entire Board of Education at the next regularly scheduled meeting.
All contracts and all open market orders will be awarded to the lowest responsible qualified
contractor or supplier, taking into consideration all of the factors set forth in policy #3320.
When bidding procedures are used, bids shall be advertised in the area newspapers for at least
one day. Suppliers shall be invited to have their names placed on mailing lists to receive
invitations to bid. When specifications are prepared, they will be mailed to all merchants and
firms who have indicated an interest in bidding on the items or services being bid.
All bids must be submitted in sealed envelopes, addressed to the appropriate school and plainly
marked with the name of the bids and the time of the opening. Bids shall be opened at the time
specified and all bidders and other interested persons shall be invited to be present.
The school district reserves the right to reject any or all bids and to accept that bid which appears
to be in the best interest of the town/city. The school district reserves the right to waive any
informalities in, or reject, any or all bids or any part of any bid. Any bid may be withdrawn prior
to the scheduled time for the opening of bids. Any bid received after the time and date specified
shall not be considered.
The school district, after going out to bid for a good or service and receiving submissions shall
consult with the town’s legislative body if the town provides or uses such good or service, and, if
the equivalent level of such good or service is provided by the town or through a town contract
for a lower cost than the lowest qualified bid received by the school district. In such situations,
the district shall consider a cooperative arrangement with the town for the provision of such good
or service. A “good or service” includes but is not limited to, portable classrooms, motor vehicles
or materials and equipment, such as telephone systems, computers and copy machines.
Legal Reference:

Connecticut General Statutes
7-148v Requirements for competitive bidding
P.A. 13-71 An Act Concerning Requirements for Competitive Bidding for
the Award of Contracts or Purchase of Property by Municipalities
June 2017 Special Session PA 17-2, Section 161

Policy adopted:

Policy approved: 8/20/19
rev 1/18

REDDING SCHOOL DISTRICT
1st Reading: 9/03/19
REGION 9 SCHOOL DISTRICT

P4135(a)
An optional policy to consider.

Personnel -- Certified
Organizations/Units

Teacher-Administrator-Board of Education Relationships
Recognizing that providing a high quality education for children is the paramount aim of this
school system, and good morale in the teaching staff is necessary for the best education of the
children, the Board of Education encourages the participation of staff members in the activities
of their professional organizations and encourages the organizations to exercise their rights and
responsibilities that are clearly established by law:
1.
2.
3.

The Board of Education, under law, has the final responsibility of establishing policies
for the school system.
The Superintendent and staff have the responsibility of carrying out the policies
established.
The certified teaching personnel have the ultimate responsibility for providing excellent
education in the classroom.

Attainment of Goals
Attainment of the goals of the educational program conducted in the schools of the district
requires mutual understanding and cooperation among the Board of Education, the
Superintendent and administrative staff, the certified personnel, the non-certified personnel and
other citizens of the community. To this end, free and open exchange of views is desirable,
proper and necessary.
Teachers and Teachers’ Organization
It is recognized that teachers have the right to join, or to refrain from joining, any organization
for their professional or economic improvement and for the advancement of public education,
but that membership in any organization shall not be required as a condition of employment of a
teacher in the schools of the district.
Employee Organizations
All employees are free to join or not to join employee organizations. Decisions affecting the
individual employee are made without regard to membership or non-membership in such
organizations. Each employee is entitled to his/her individual legal or ethical rights and
privileges.
Employees shall not be interfered with, intimidated, restrained, coerced or discriminated against,
either by the school district or by employee organizations. They shall have the right to participate
through representatives of their own choosing in the presentation of their views to the Board of
Education.

P4135(b)

Personnel -- Certified
Organizations/Units (continued)
Policy Development and Review
The Superintendent is directed to consult with appropriate personnel and employee organizations
in suggesting and establishing the desired policies and regulations relating to Board of Education
teacher-administrator relationships and other matters as provided by law.
The Board of Education will annually review these policies and will consider suggested revisions
or additions which will improve these relationships and promote the educational welfare of the
children attending the schools of the district.
Bargaining Units
Unit clarification petitions concerning the appropriate composition of an existing bargaining unit
shall be filed with the Commissioner of Education.
Filing of Education Administrative Personnel Contracts
The Board of Education will file, in accordance with the requirement of Section 157 of June
Special Session, Public Act 17-2, a signed copy of any contract for administrative personnel with
the Town Clerk who shall post a copy of such contract on the Town’s website. (a regional board
of education shall file a copy of such contract with town clerk in each member town, which town
clerk shall post a copy of the contract on the Town’s website.)
“A signed copy of any contract for administrative personnel” is interpreted as referring to (1) any
collective bargaining agreement with administrators, and (2) any individual signed employment
contracts for administrative personnel.
Legal Reference:

Policy adopted:
rev 1/18

Connecticut General Statutes
10-153a Rights concerning professional organization and negotiations.
10-153b Selection of teachers’ representatives.
10-153c Disputes as to elections.
10-153e Strikes prohibited. Interference with the exercise of employees’
rights prohibited.
46a-60 Discriminatory employment practices prohibited.
June 2017 Special Session PA 17-2, Section 157.

REDDING SCHOOL DISTRICT
1st Reading: 9/03/19

Sample policies are distributed for demonstration purposes only. Unless so noted, contents do not necessarily reflect official policies of the
Connecticut Association of Boards of Education, Inc.

P4135(a)
An optional policy to consider.

Personnel -- Certified
Organizations/Units

Teacher-Administrator-Board of Education Relationships
Recognizing that providing a high quality education for children is the paramount aim of this
school system, and good morale in the teaching staff is necessary for the best education of the
children, the Board of Education encourages the participation of staff members in the activities
of their professional organizations and encourages the organizations to exercise their rights and
responsibilities that are clearly established by law:
1.
2.
3.

The Board of Education, under law, has the final responsibility of establishing policies
for the school system.
The Superintendent and staff have the responsibility of carrying out the policies
established.
The certified teaching personnel have the ultimate responsibility for providing excellent
education in the classroom.

Attainment of Goals
Attainment of the goals of the educational program conducted in the schools of the district
requires mutual understanding and cooperation among the Board of Education, the
Superintendent and administrative staff, the certified personnel, the non-certified personnel and
other citizens of the community. To this end, free and open exchange of views is desirable,
proper and necessary.
Teachers and Teachers’ Organization
It is recognized that teachers have the right to join, or to refrain from joining, any organization
for their professional or economic improvement and for the advancement of public education,
but that membership in any organization shall not be required as a condition of employment of a
teacher in the schools of the district.
Employee Organizations
All employees are free to join or not to join employee organizations. Decisions affecting the
individual employee are made without regard to membership or non-membership in such
organizations. Each employee is entitled to his/her individual legal or ethical rights and
privileges.
Employees shall not be interfered with, intimidated, restrained, coerced or discriminated against,
either by the school district or by employee organizations. They shall have the right to participate
through representatives of their own choosing in the presentation of their views to the Board of
Education.

P4135(b)

Personnel -- Certified
Organizations/Units (continued)
Policy Development and Review
The Superintendent is directed to consult with appropriate personnel and employee organizations
in suggesting and establishing the desired policies and regulations relating to Board of Education
teacher-administrator relationships and other matters as provided by law.
The Board of Education will annually review these policies and will consider suggested revisions
or additions which will improve these relationships and promote the educational welfare of the
children attending the schools of the district.
Bargaining Units
Unit clarification petitions concerning the appropriate composition of an existing bargaining unit
shall be filed with the Commissioner of Education.
Filing of Education Administrative Personnel Contracts
The Board of Education will file, in accordance with the requirement of Section 157 of June
Special Session, Public Act 17-2, a signed copy of any contract for administrative personnel with
the Town Clerk who shall post a copy of such contract on the Town’s website. (a regional board
of education shall file a copy of such contract with town clerk in each member town, which town
clerk shall post a copy of the contract on the Town’s website.)
“A signed copy of any contract for administrative personnel” is interpreted as referring to (1) any
collective bargaining agreement with administrators, and (2) any individual signed employment
contracts for administrative personnel.
Legal Reference:

Policy adopted:
rev 1/18

Connecticut General Statutes
10-153a Rights concerning professional organization and negotiations.
10-153b Selection of teachers’ representatives.
10-153c Disputes as to elections.
10-153e Strikes prohibited. Interference with the exercise of employees’
rights prohibited.
46a-60 Discriminatory employment practices prohibited.
June 2017 Special Session PA 17-2, Section 157.

REDDING SCHOOL DISTRICT
1st Reading: 9/03/19
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P4135.3
An optional policy to consider.

Personnel – Certified
Negotiations/Consultations

The Board of Education will construe the scope of negotiations as stated in Section 10-153a.
Rights concerning professional organizations and negotiations, strictly, and will therefore
consider any organizational request which clearly relates to conditions of employment and
salaries of employees represented by the organization, and will not negotiate any request which
does not so relate. In case of dispute as to whether a particular topic is or is not within the scope
of negotiations. the decision of the State Labor Relations Board on that topic will be considered
binding, but until such decision is made by the State Labor Relations Board, the Board of
Education will not negotiate any item which it considers to be outside the general topic “salaries
and conditions of employment.”
The Board of Education must meet and confer with the Board of Finance (or other fiscal
authority) within thirty (30) days prior to the commencement of negotiations. A member of said
fiscal authority shall be invited to attend negotiating sessions and must provide any fiscal
information requested by the Board of Education.
Negotiations shall begin not less than two hundred ten (210) days before the budget submission
date. Procedures for filing signed negotiated contracts, their acceptance, or appeal shall be
according to law.
Filing of Education Administrative Personnel Contracts
The Board of Education will file, in accordance with the requirement of Section 157 of June
Special Session, Public Act 17-2, a signed copy of any contract for administrative personnel with
the Town Clerk who shall post a copy of such contract on the Town’s website. (a regional board of
education shall file a copy of such contract with town clerk in each member town, which town clerk
shall post a copy of the contract on the Town’s website.
“A signed copy of any contract for administrative personnel” is interpreted as referring to (1) any
collective bargaining agreement with administrators, and (2) any individual signed employment
contracts for administrative personnel.
Legal Reference:

Policy adopted:
cps10/11
rev 1/18

Connecticut General Statutes
10-153a Rights concerning professional organizations and negotiations
10-153d Meeting between board of education and fiscal authority required
10-153(d) “to negotiate in good faith”
June 2017 Special Session PA 17-2, Section 158
REDDING SCHOOL DISTRICT
1st Reading: 9/03/19
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P5118.1(a)
A policy is required by federal law on this topic.

Students
Homeless Students

The Board shall make reasonable efforts to identify homeless children and youths within the
district, encourage their enrollment in school and eliminate existing barriers to their education,
which may exist in district policies or practices, in compliance with all applicable federal and
state laws.
Optional Language:
The District administration shall attempt to remove existing barriers to school attendance by
homeless children or youth, which may include:
A.

Records – The selected school for the homeless student shall enroll the child or youths
even in the absence of records normally required for enrollment. The last school in which
the student was enrolled shall be contacted to obtain records.

B.

Other enrollment requirements that may constitute a barrier to the education of the
homeless child or youth may be waived at the discretion of the Superintendent.

C.

Grade Level Placement – If the District is unable to determine the student’s grade level
due to missing or incomplete records, the District shall administer tests or utilize other
reasonable means to determine the appropriate grade level for the child.

D.

Fees and charges, which may present a barrier to the enrollment or transfer of a homeless
child or youth, shall be waived.

E.

Transportation services must be comparable to those provided other students in the
selected school. Transportation shall be provided to the student’s school of origin in
compliance with federal and state regulations.

F.

Official school records, policies, and regulations shall be waived at the discretion of the
Superintendent, in compliance with federal and state regulations.

G.

Immunization Records – The District shall make a reasonable effort to locate
immunization records from information available. The District’s liaison shall assist the
parent/guardian in obtaining the necessary immunizations and records. The District shall
arrange for students to receive immunizations through health agencies and at District
expense if no other recourse is available. Immunizations may, however, be waived for
homeless youth only in accordance with provisions of Board of Education policy on
immunizations.

H.

Other barriers to school attendance by homeless children or youth may be waived at the
discretion of the Superintendent of Schools.

Further, it is the policy of the Board of Education that no child or youth shall be discriminated
against or stigmatized in this school district because of homelessness. Homeless students, as
defined by federal and state statutes, residing within the district or residing in temporary shelters
in the district are entitled to free school privileges.

P5118.1(b)
Students
Homeless Students (continued)
Homeless students shall not be separated from the mainstream school environment on the basis
of their homelessness. Such students shall have access to education and other services they need
to meet the same challenging State academic standards to which all students are held.
Homeless students within the district not placed in a shelter remain the district’s responsibility to
provide continued educational services. Such services for the child may be:
1.

continued in the school (“school of origin”) that the student attended when permanently
housed or the school of last enrollment; or

2.

provided in the school that is attended by other students living in the same attendance area
where the homeless child lives.

To the extent feasible, a homeless child will be kept in the school of origin, unless it is against
the wishes of the parent/guardian. If placement in the school of origin is not feasible, the
homeless student must be placed in the school that is attended by other students living in the
same attendance area in which the homeless child lives.
The District will provide a written explanation, including the right to appeal, whenever the
District sends a homeless student to a school other than the school of origin, a school requested
by the parent/guardian or unaccompanied youth.
Homeless children shall be provided educational services that are comparable to those provided
to other students enrolled in the District, including but not limited to, Title I, transportation
services, compensatory educational programs, gifted and talented, special education, ESL, health
services and food and nutrition programs, and preschools operated by the District, if they meet
the established criteria for these services.
The Superintendent of Schools shall refer identified homeless children under the age of eighteen
who may reside within the school district, unless such children are emancipated minors, to the
Connecticut Department of Children and Families (DCF).
The district administration shall attempt to remove existing barriers to school attendance by
homeless emancipated minors and youth eighteen years of age:
1.

The selected school for the homeless child shall enroll the child, even in the absence of
records normally required for enrollment. The last school enrolled shall be contacted to
obtain records.

2.

Other enrollment requirements that may constitute a barrier to the education of the
homeless child or youth may be waived at the discretion of the Superintendent. If the
district is unable to determine the student’s grade level due to missing or incomplete
records, the district shall administer tests or utilize other reasonable means to determine
the appropriate grade level for the child.

P5118.1(c)
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Homeless Students (continued)
3.

Fees and charges, which may present a barrier to the enrollment or transfer of a homeless
child or youth, may be waived at the discretion of the Superintendent.

4.

Transportation services must be comparable to those provided other students in the
selected school. Transportation shall be provided to the student’s school of origin in
compliance with federal and state regulations. If the school of origin is in a different
school district from where the homeless child or youth is currently living, both school
districts shall agree on a method for sharing the responsibility and costs, or share the
costs equally.

5.

Official school records policies and regulations shall be waived at the discretion of the
Superintendent, in compliance with federal statutes.

6.

The district shall make a reasonable effort to locate immunization records from
information available. The District’s liaison shall assist the parent/guardian in obtaining
the necessary immunizations and records. The District shall arrange for students to
receive immunizations through health agencies and at District expense if no other
recourse is available. Immunizations may, however, be waived for homeless youth only
in accordance with provisions of Board of Education policy on immunizations.

7.

The Board will provide any homeless student, who is not in the physical custody of a
parent/guardian, full access to his/her educational records, including medical records, in
the Board’s possession.

8.

Other barriers to school attendance by homeless children or youth may be waived at the
discretion of the Superintendent of Schools.

9.

The District will treat information about a homeless child or youth’s living situation as a
student education record subject to the protections of the Family Educational Rights and
Privacy Act (FERPA). Such information shall not be deemed to be directory information.

The District’s educational liaison for homeless children is __________________________. The
liaison must assist homeless children and youth, as described within the administrative
regulations, in the placement/enrollment decisions, considering the youth’s wishes and provide
notice of appeal under the Act’s enrollment disputes provisions. The liaison shall also participate
in State provided professional development programs for local liaisons.
Students residing in a temporary shelter are entitled to free school privileges from the district in
which the shelter is located or from the school district where they would otherwise reside if not
for the placement in the temporary shelter. The district in which the temporary shelter is located
shall notify the district where the student would otherwise be attending. The district so notified
may choose to either:
1.

continue to provide educational services, including transportation between the temporary
shelter and the school in the home district; or

2.

pay tuition to the district in which the temporary shelter is located.

P5118.1(d)
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Homeless Students (continued)
The Superintendent shall develop regulations, to ensure compliance with applicable statutes in
the implementation of this policy.
(cf. 5143 - Student Health Assessments and Immunizations)
(cf. 5146 - Child Abuse and Neglect)
Legal Reference:

Policy adopted:
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rev 11/16
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Connecticut General Statutes
10-253(e) School privileges for children in certain placements, nonresident children and children in temporary shelters. (as amended by PA
17-194)
17a-101 Protection of children from abuse. Reports required of certain
professional persons. When child may be removed from surrounding
without court order.
17a-103 Reports by others.
17a-106 Cooperation in relation to prevention, identification and treatment
of child abuse and neglect.
46b-120 Definitions.
PA 17-194 An Act Concerning Access to Student Records for Certain
Unaccompanied Youths
McKinney-Vento Homeless Assistance Act, (PL 107-110-Sec 1032) 42
U.S.C. §11431-11435, as amended by the ESSA, P.L. 114-95.
Federal Register: McKinney-Vento Education for Homeless Children and
Youths Program, Vol. 81, No. 52, 3/17/2016.
Federal Family Educational Rights and Privacy Act of 1974 (section 438
of the General Education Provisions Act, as amended, added by section
513 of P.L. 93-568, codified at 20 U.S.C. 1232g.)
Dept. of Educ. 34 C.F.R. Part 99 (May 9, 1980 45 FR 30802) regs.
Implementing FERPA enacted as part of 438 of General Educ. Provisions
Act (20 U.S.C. 1232g) parent and student privacy and other rights with
respect to educational records, as amended 11/21/96, and Final Rule 34
CFR Part 99, December 9, 2008, December 2, 2011.
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5141.4(a)

Students
Reporting of Child Abuse, Neglect and Sexual Assault
The Board of Education (Board) recognizes its legal and ethical obligations in the reporting of
suspected child abuse, neglect and sexual assault. Any person applying for employment with the
Board shall submit to a record check of the Department of Children and Families Child Abuse
and Neglect Registry before the person may be hired. Mandated reporters include all school
employees, specifically Superintendent, administrators, teachers, substitute teachers, guidance
counselors, school counselors, paraprofessionals, coaches of intramural and interscholastic
athletics, as well as licensed nurses, physicians, psychologists, social workers and licensed
behavior analysists either employed by the Board or working in one of the District schools, or
any other person who, in the performance of his or her duties, has regular contact with students
and who provides services to or on behalf of students enrolled in District schools. Such
individual(s) who have reasonable cause to suspect or believe that a child has been abused,
neglected, placed in imminent risk of serious harm, or sexually assaulted by a school employee is
required to report such abuse, neglect or risk and/or sexual assault.
A mandated reporter’s suspicions may be based on factors including, but not limited to,
observations, allegations, facts by a child, victim or third party. Suspicion or belief does not
require certainty or probable cause.
Alternate Language: In furtherance of C.G.S. 17a-101 et. seq., and its purpose, it is the policy
of the Board of Education to require ALL EMPLOYEES of the Board of Education to report
suspected abuse and/or neglect, or imminent risk of serious harm, in accordance with the
procedures set forth in this policy.
Furthermore, the Board of Education requires all personnel who have reasonable cause to suspect
or believe that a child, under the age of eighteen (18), except in the case of sexual assault by a
school employee, has been abused, neglected, has had non-accidental physical injury, or injury
which is at variance with the history given of such injury, is placed in imminent danger of
serious harm or has been sexually abused by a school employee to report such cases in
accordance with the law, Board policy and administrative regulations. The mandatory reporting
requirement regarding the sexual assault of a student by a school employee applies based on the
person’s status as a student, rather than his or her age.
A mandated reporter shall make an oral report, by telephone or in person, to the Commissioner
of Children and Families or a law enforcement agency as soon as possible, but no later than
twelve (12) hours after the reporter has reasonable cause to suspect the child has been abused or
neglected. In addition, the mandated reporter shall inform the building principal or his/her
designee that he/she will be making such a report. Not later than forty-eight hours of making the
oral report, the mandated reporter shall file a written report with the Commissioner of Children
and Families or his/her designee. (The Department of Children and Families has established a
24-hour Child Abuse and Neglect Hotline at 1-800-842-2288 for the purpose of making such oral
reports.)

5141.4(b)
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Reporting of Child Abuse, Neglect and Sexual Assault (continued)

The oral and written reports shall include, if known: (1) the names and addresses of the child and
his/her parents/guardians or other persons responsible for his/her care; (2) the child’s age; (3) the
child’s gender; (4) the nature and extent of the child’s injury or injuries, maltreatment or neglect;
(5) the approximate date and time the injury or injuries, maltreatment or neglect occurred; (6)
information concerning any previous injury or injuries to, or maltreatment or neglect of, the child
or his/her siblings; (7) the circumstances in which the injury or injuries, maltreatment or neglect
came to be known to the reporter; (8) the name of the person(s) suspected to be responsible for
causing such injury or injuries, maltreatment or neglect; (9) the reasons such person or persons
are suspected of causing such injury or injuries, maltreatment or neglect; (10) any information
concerning any prior cases in which such person or persons have been suspected of causing an
injury, maltreatment or neglect of a child; and (11) whatever action, if any, was taken to treat,
provide shelter or otherwise assist the child. (For purposes of this section pertaining to the
required reporting, a child includes any victim under eighteen years of age educated in a
technical high school or District school. Any person who intentionally and unreasonably
interferes with or prevents the making of the required report or attempts to conspire to do so shall
be guilty of a class D felony, unless such individual is under eighteen years of age or educated in
the technical high school system or in a District school, other than part of an adult education
program.)
If the report of abuse, neglect or sexual assault involves an employee of the District as the
perpetrator, the District may conduct its own investigation into the allegation, provided that such
investigation shall not interfere with or impede any investigation conducted by the Department
of Children and Families or by a law enforcement agency.
The Board recognizes that the Department of Children and Families is required to disclose
records to the Superintendent of Schools in response to a mandated reporter’s written or oral
report of abuse or neglect or if the Commissioner of Children and Families has reasonable belief
that a school employee abused or neglected a student. Not later than five (5) working days after
an investigation of child abuse or neglect by a school employee has been completed, DCF is
required to notify the school employee and the Superintendent and the Commissioner of
Education of the investigation’s results. If DCF has reasonable cause, and recommends the
employee be placed on DCF’s Child Abuse and Neglect Registry, the Superintendent shall
suspend such employee.
The Board, recognizing its responsibilities to protect children and in compliance with its
statutory obligations, shall provide to each employee in-service training regarding the
requirements and obligations of mandated reporters. District employees shall also participate in
training offered by the Department of Children and Families. Each school employee is required
to complete a refresher training program, not later than three years after completion of the initial
training program and shall thereafter retake such refresher training course at least once every
three years.

5141.4(c)
Students
Reporting of Child Abuse, Neglect and Sexual Assault (continued)
The Principal of each school in the district shall annually certify to the Superintendent that each
school employee working at such school has completed the required initial training and the
refresher training.
State law prohibits retaliation against a mandated reporter for fulfilling his/her obligations to
report suspected child abuse or neglect. The Board shall not retaliate against any mandated
reporter for his/her compliance with the law and Board policy pertaining to the reporting of
suspected child abuse and neglect.
It is mandated that policy and procedure development include three major components:
Education, Intervention and Evaluation. The Education component requires that school personnel
be provided with ongoing education (staff development) related to the recognition and reporting
of suspected child abuse, neglect and sexual assault. Intervention requires that “at risk” students
be identified and that suspected child abuse, neglect and sexual assault be reported. Evaluation is
essential in order to determine whether policy and procedures are effective and appropriately
updated to incorporate changes in knowledge, personnel, student and family needs, community
resources and law. Such evaluation should take place annually, or more frequently as needed.
In accordance with the mandates of the law and consistent with its philosophy, the Board in
establishing this policy directs the Superintendent of Schools to develop and formalize the
necessary rules and regulations to comply fully with the intent of the law.
This policy will be distributed annually to all employees. Documentation shall be maintained that
all employees have, in fact, received the written policy and completed the required initial and
refresher training related to mandated reporting of child abuse and neglect as required by law.
The Board of Education will post the telephone number of the Department of Children and
Families’ child abuse hotline, Careline, and the Internet web address that provides information
about the Careline in each District school in a conspicuous location frequented by students. Such
posting shall be in various languages most appropriate for the students enrolled in the school.
Establishment of the Confidential Rapid Response Team
The Board of Education shall establish a confidential rapid response team to coordinate with
DCF to (1) ensure prompt reporting of suspected child abuse or neglect; or 1st, 2nd, 3rd, or 4th
degree sexual assault; 1st degree aggravated sexual assault; or 3rd degree sexual assault with a
firearm of a student not enrolled in adult education by a school employee and (2) provide
immediate access to information and individuals relevant to DCF’s investigation of such cases.
The confidential rapid response team shall consist of (1) a local teacher and the Superintendent,
(2) a local police officer, and (3) any other person the Board of Education deems appropriate.
DCF, along with a multidisciplinary team, is required to take immediate action to investigate and
address each report of child abuse, neglect or sexual abuse in any school.

5141.4(d)
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Reporting of Child Abuse, Neglect, and Sexual Assault (continued)
Hiring Prohibitions
The Board of Education will not employ anyone who was terminated or resigned after a
suspension based on DCF’s investigation, if he or she has been convicted of (1) child abuse or
neglect or (2) 1st, 2nd, 3rd, or 4th degree sexual assault; 1st degree aggravated sexual assault; or
3rd degree sexual assault with a firearm of a student who is not enrolled in adult education.
The Boards of Education will not employ an individual who was terminated or resigned, if he or
she (1) failed to report the suspicion of such crimes when required to do so or (2) intentionally
and unreasonably interfered with or prevented a mandated reporter from carrying out this
obligation or conspired or attempted to do so. This applies regardless of whether an allegation of
abuse, neglect, or sexual assault has been substantiated.
(cf. 4112.6/4212.6 – Personnel Records)
(cf. 5145.511 – Sexual Abuse Prevention and Education Program)
Legal Reference:

Connecticut General Statutes
10-220a Inservice training. Professional development committees.
Institutes for educators. Cooperating teacher program, regulations (as
amended by PA 11-93)
10-221d Criminal history records check of school personnel.
Fingerprinting. Termination or dismissal (as amended by PA 11-93)
10-221s Investigations of child abuse and neglect. Disciplinary action. (as
amended by PA 16-188)
17a-28 Definitions. Confidentiality of and access to records; exceptions.
Procedure for aggrieved persons. Regulations (as amended by PA 11-93
and PA 14-186)
17a-101 Protection of children from abuse. Reports required of certain
professional persons. When child may be removed from surroundings
without court order. (as amended by PA 96-246, PA 00-220, PA 02-106,
PA 03-168, PA 09-242, PA 11-93, PA 15-205, PA 18-15 and PA 18-17)
17a-101a Report of abuse or neglect by mandated reporters. (as amended
by PA 02-106, PA 11-93, and PA 15-205, PA 18-15 and PA 18-17)
17a-102 Report of danger of abuse. (as amended by PA 02-106)
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Legal Reference:

Connecticut General Statutes (continued)
17a-106 Cooperation in relation to prevention, identification and treatment
of child abuse/neglect.
10-151 Teacher Tenure Act.
P.A. 11-93 An Act Concerning the Response of School Districts and the
Departments of Education and Children and Families to Reports of Child
Abuse and Neglect and the Identification of Foster Children in a School
District.
P.A. 15-205 An Act Protecting School Children.
P.A. 14-186 An Act Concerning the Department of Children and Families
and the Protection of Children.
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P5144.12(a)
A sample policy to consider

Students
Student Discipline: Restorative Justice Approach (Version #1)

The Board of Education (Board) is committed to providing a safe, supportive and positive school
environment which is conducive to student learning and to preparing students for responsible
citizenship by fostering self-discipline and personal responsibility. The Board believes that high
expectations for student behavior, use of effective school and classroom management strategies,
provision of appropriate intervention and support, and parent involvement can minimize the need
for disciplinary measures that exclude students from instruction as a means for correcting student
misbehavior. Staff shall use preventative measures and positive conflict resolution techniques
whenever possible.
Restorative Justice in Redding Public Schools
The Board considers Restorative Justice as a set of principles and practices inspired by
indigenous values used to build community, respond to harm/conflict and provide individual
circles of support for students in District schools. By building, maintaining and restoring
relationships between members of the entire school community, the District strives to create an
environment in which all students can thrive. The Restorative Justice approach to school
discipline is to be implemented through a 3-tier, school-wide model.
Tier 1: Community Building (Prevention/Relate)
Tier I is characterized by the use of social emotional skills and practice (classroom circles) to
build relationships, create shared values and guidelines, and promote restorative
conversations following behavioral disruption. The goal is to build a caring, intentional, and
equitable community with conditions conducive to learning.
Tier 2: Restorative Processes (Intervention/Repair)
Tier 2 is characterized by the use of non-punitive response to harm/conflict such as harm
circles, mediation, or family group conferencing to respond to disciplinary issues in a
restorative manner. This process addresses the root causes of the harm, supports
accountability for the offender, and promotes healing for the victim(s), the offender, and the
school community.
Tier 3: Supported Re-entry (Individualized/Re-Integrate)
Tier 3 is characterized by 1:1 support and successful re-entry of youth following suspension,
truancy, expulsion or incarceration. The goal is to welcome youth to the school community in
a manner that provides wraparound support and promotes student accountability and
achievement.

P5144.12(b)
Students
Student Discipline: Restorative Justice Approach (Version #1) (continued)
The Superintendent or his/her designee shall provide a complement of effective, age appropriate
strategies for maintaining a positive school climate correcting student behavior at District
schools. The strategies shall focus on providing students with needed supports; communicating
clear, appropriate, and consistent expectations and consequences for student conduct; and
ensuring equity and continuous improvement in the implementation of District discipline policies
and practices.
Strategies may include, but are not limited to, conferences which restore the relationships
between staff, students and parents/guardians; youth court, mediation, use of study, guidance, or
other intervention related teams; enrollment in a program teaching positive social behavior or
anger management; and participation in a restorative justice program. Staff shall use preventative
measures and positive conflict resolution techniques whenever possible.
In addition, the Superintendent or designee’s strategies shall reflect the Board’s preference for
the use of positive interventions and alternative disciplinary measures over exclusionary
discipline measures as a means for correcting student misbehavior.
Disciplinary measures that may result in a loss of instructional time or cause students to be
disengaged from school, such as detention, suspension and expulsion, shall be imposed only
when required by law or when other means of correction have been documented to have failed.
Conflict resolution and other strategies shall be considered as part of each school’s
comprehensive safety plan.
Board policies and regulations shall delineate acceptable student conduct and provide the basis
for sound disciplinary practices. Each school shall develop disciplinary rules in accordance with
law to meet the school’s individual needs.
When misconduct occurs, staff shall implement appropriate alternative means of correction and
attempt to identify and address the causes of the student’s behavior. Continually disruptive
students may be assigned to alternative programs or removed from school in compliance with
applicable State and Federal statutes when on-site interventions have failed. At all times, the
safety of students and staff and the maintenance of an orderly school learning environment shall
be priorities in determining appropriate discipline. When choosing between different disciplinary
strategies, staff shall consider the effect of each option on the student’s health, well-being, and
opportunity to learn.
Staff shall enforce disciplinary rules fairly, consistently and in accordance with the District’s
nondiscrimination policies.
The Superintendent or designee shall provide professional development as necessary to assist
staff in developing the skills needed to effectively implement the disciplinary strategies adopted
for District schools, including, but not limited to, consistent classroom management skills,
effective accountability and positive intervention techniques, and development of strong,
cooperative relationships with parents/guardians.

P5144.12(c)

Students
Student Discipline: Restorative Justice Approach (Version #1) (continued)
Corporal punishment shall not be used as a disciplinary measure against any student. Corporal
punishment includes the willful infliction of, or willfully causing the infliction of, physical pain
on a student. However, corporal punishment does not include any pain or discomfort suffered by
a student as a result of his/her voluntary participation in an athletic or other recreational
competition or activity. In addition, an employee’s use of force that is reasonable and necessary
to protect himself/herself, students, staff, or other persons, to prevent damage to property, or to
obtain possession of weapons or other dangerous objects within the control of the student is not
corporal punishment.
District goals for improving school climate, based on suspension and expulsion rates, surveys of
students, staff, and parents/guardians regarding their sense of school safety, and other local
measures, shall be included in the District’s accountability plan.
(cf. 1110.1 – Parent Involvement)
(cf. 4131 – Staff Development)
(cf. 5114 – Suspension/Expulsion; Student Due Process)
(cf. 5131 – Conduct)
(cf. 5131.1 – Bus Conduct)
(cf. 5131.6 – Drugs, Alcohol, Tobacco)
(cf. 5131.7 – Weapons and Dangerous Instruments)
(cf. 5131.8 – Out of School Grounds Misconduct)
(cf. 5131.9 – Gang Activity or Association)
(cf. 5131.911 – Bullying)
(cf. 5131.913 – Cyberbullying)
(cf. 5131.92 – Corporal Punishment)
(cf. 5141.4 – Reporting of Child Abuse and Neglect)
(cf. 5144 – Discipline/Punishment)
(cf. 5144.3 – Discipline of Students with Disabilities)
(cf. 5145.4 – Nondiscrimination)
(cf. 5145.5 – Sexual Harassment)
(cf. 5145.52 – Harassment)
Legal Reference:

Connecticut General Statues
4-177 through 4-180. Contested Cases. Notice. Record, as amended.
10-233a through 10-233f Suspension, removal and expulsion of students,
as periodically amended.
2la-240(9) Definitions.
53a-3 Definitions.

P5144.12(d)
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Student Discipline: Restorative Justice Approach (Version #1)

Legal Reference:

Connecticut General Statues (continued)
GOALS 2000: Educate America Act, Pub. L. 103-227.
18 U.S.C. 921 Definitions
Title III - Amendments to the Individuals with Disabilities Act Sec. 314
Elementary and Secondary Schools Act of 1968, as amended by the Gun
Free Schools Act of 1994
PL 105-17 The Individuals with Disabilities Act, Amendments of 1997
P.L. 108-446 Individuals with Disabilities Education Improvement Act of
2004
State v. Hardy, 896 A.2d 755, 278 Conn 113 (2006)
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P5144.12(a)
A sample policy to consider

Students
Student Discipline: Restorative Justice Approach (Version #2)

Introduction
The Board of Education (Board) supports the mission of the Redding Public Schools (“District”),
which is to provide all students the opportunity to achieve the knowledge and skills necessary to
become contributing citizens in our diverse society. Students should have the opportunity to
develop their skills, knowledge, and competencies in a nurturing and accountable school setting.
Students should receive effective and engaging teaching, with differentiated curriculum,
instruction, and assessment designed to address the needs of our diverse learners.
Students have a right to attend schools that are safe and free from unnecessary disruption. The
Board believes that proper student conduct, reinforced by an effective discipline program, is
essential to create and maintain a positive school climate. This is the joint responsibility of
students, staff, parents, and the community.
Purpose
The goal of student discipline is to teach students to behave in ways that contribute to academic
achievement and school success, and to support a school environment where students and staff
are responsible and respectful.
The purpose of this policy is to support school discipline that:
1.
2.
3.
4.

Maintains safe and orderly learning communities;
Assures consistency across all schools in the District;
Defines and communicates expectations for student behavior;
Defines and communicates expectations for staff responsibility related to school
discipline;
5. Balances the needs of the student, the needs of those directly affected by the behavior,
and needs of the overall school community;
6. Assures equity across racial, ethnic, and cultural groups, as well as all other protected
classes (gender, color, national origin, ancestry, religion, age, disability, sexual
orientation, and gender identity and expression).
General Principles
1. School discipline is best accomplished by preventing misbehavior before it occurs, and
using effective interventions after it occurs.
2. School safety and academic success are formed and strengthened when all school staff
and personnel build positive relationships with students and are actively engaged in their
lives and learning.

P5144.12(b)
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Student Discipline: Restorative Justice Approach (Version #2)

General Principles (continued)
3. Effective school discipline maximizes the amount of time students spend learning and
minimizes the amount of time students cause disruption or are removed from their
classrooms due to misbehavior.
4. School discipline should be reasonable, timely, fair, age-appropriate, and should match
the severity of the student’s misbehavior. School discipline that is paired with meaningful
instruction and guidance offers students an opportunity to learn from their mistakes and
contribute to the school community, and is more likely to result in getting the student reengaged in learning.
5. Effective discipline is built on consistent and effective classroom management, and is
supported by a positive school climate. The vast majority of disciplinary issues should be
addressed at the classroom level by teachers; however, behaviors that cannot be
addressed at this level should receive more targeted and intensive interventions, as
determined by an individualized assessment.
6. The District serves a diverse community. In order to serve all students and to prepare
them to be members of an increasingly diverse community, school and staff must build
cultural competence. We must strive to eliminate any institutional racism and any other
discrimination that presents barriers to success.
7. Student conduct which may be subject to disciplinary action includes those occurring
during either curricular or extracurricular activities, in classrooms, in school buildings, on
school grounds, or in school vehicles, when such conduct is detrimental to the school
environment and to the welfare or safety of other students or school personnel.
General Statement of the Policy
The District’s system of discipline is built on personal accountability, which is understood to
mean:
1. Recognizing that misbehavior damages relationships between the person or persons who
misbehaved, the person harmed by the behavior, and the community as a whole;
2. Having an opportunity to repair harm done and restore relationships whenever possible,
as opposed to excluding the person who misbehaved; and
3. Building personal responsibility by helping individuals develop empathy, self-control,
and motivation.

P5144.12(c)
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Student Discipline: Restorative Justice Approach (Version #2)
General Statement of the Policy (continued)
School discipline interventions should be guided by the following principles:
1. Practicing early identification and assessment of struggling students before they fall
behind;
2. Using a problem solving process to provide interventions matched to student needs;
3. Ensuring timely progress monitoring and feedback; and
4. Delivering scientific, research-based interventions with fidelity.
There are three types of intervention strategies that are available: Administrative, Restorative,
and Skill-based/Therapeutic. Teachers and administrators should consider utilizing different
types of strategies, or multiple strategies simultaneously, to deal with misbehavior, especially for
2nd or 3rd offenses.
The Board desires District schools to implement a restorative justice discipline approach in
response to conflict and harm. The restorative justice philosophy supported by the Board views
misconduct as a violation against people and damaging to relationships in the school and
throughout the community. The Board realizes that schools may involve a wide range of people
in the restorative justice process, including the victims, who are often the teachers, school staff,
bystanders, other students and the school community.
The three mail goals of restorative justice are:
1. Accountability. Restorative justice strategies provide opportunities for wrongdoers to be
accountable to those they have harmed, and to enable them to repair the harm they caused
to the extent possible.
2. Community safety. Restorative justice recognizes the need to keep the school
community safe through strategies that build relationships and empower the community
to take responsibility for the well-being of its members.
3. Competency development. Restorative justice seeks to increase the pro-social skills of
those who have harmed others, address underlying factors that lead youth to engage in
delinquent behavior, and build on strengths in each young person.
The District will make every reasonable effort to correct student misbehavior through schoolbased resources at the lowest possible level, and to support students in learning the skills
necessary to enhance a positive school environment and avoid negative behavior.

P5144.12(d)
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Student Discipline: Restorative Justice Approach (Version #2)
General Statement of the Policy (continued)
District employees must abide by all applicable federal and state statutes and all relevant Board
policies and procedures when dealing with disciplinary matters.
Every student is required to follow this policy and any accompanying procedures.
All students are held to high standards of behavior, and adults maintain such standards by
teaching, modeling, and monitoring behavior, and by correcting misbehavior as necessary.
Students should have input in the development of discipline rules for their school and
classrooms.
Schools should minimize the use of in-school suspensions and out-of-school suspensions,
recommendations for expulsion, and referrals to law enforcement, to the extent practicable while
remaining consistent with state statute, local ordinances, and mandatory reporting laws. It is a
goal of the Redding Public Schools and the Board of Education that the juvenile and criminal
justice systems be utilized infrequently to address school-based misconduct.
Discipline procedures must guarantee due process to all students and must be enforced
uniformly, fairly, consistently and in a manner that does not discriminate on the basis of
ethnicity, race, color, religion, national origin, ancestry, gender, sexual orientation, gender
identity or expression, age, or disability.
This policy and any accompanying administrative procedures are intended to help the District
eliminate racial and ethnic disparities, and any other protected class disparities, in school
discipline, while improving behavior, school climate, and academic achievement for all students.
Accurate and complete data collection is essential for administering an effective school
discipline policy. It assists with identifying problems, crafting solutions, and monitoring
progress.
The Board of Education hereby adopts this policy and accompanying procedures/regulations as
the safe schools plan for the District. Schools are free to implement their own conduct codes so
long as those plans are not in conflict with this policy, its accompanying regulations, or other
Board policies, and those codes have been approved by the Superintendent or his/her designee.
The District shall post this policy on the District web site and in each school. A copy of this
policy and accompanying procedures shall be readily available in each school’s administration
office. Copies of this policy, any accompanying procedures/regulations, and school rules will be
made available, upon request, to each student and parent/guardian, and, upon request, promptly
translated in a language that the parent/guardian can understand.
The Superintendent, or his/her designee, shall develop such procedures and provide for any
training necessary as may be needed for the implementation of this policy.

P5144.12(e)

Students
Student Discipline: Restorative Justice Approach (Version #2)

(cf. 1110.1 – Parent Involvement)
(cf. 4131 – Staff Development)
(cf. 5114 – Suspension/Expulsion; Student Due Process)
(cf. 5131 – Conduct)
(cf. 5131.1 – Bus Conduct)
(cf. 5131.6 – Drugs, Alcohol, Tobacco)
(cf. 5131.7 – Weapons and Dangerous Instruments)
(cf. 5131.8 – Out of School Grounds Misconduct)
(cf. 5131.9 – Gang Activity or Association)
(cf. 5131.911 – Bullying)
(cf. 5131.913 – Cyberbullying)
(cf. 5131.92 – Corporal Punishment)
(cf. 5141.4 – Reporting of Child Abuse and Neglect)
(cf. 5144 – Discipline/Punishment)
(cf. 5144.3 – Discipline of Students with Disabilities)
(cf. 5145.4 – Nondiscrimination)
(cf. 5145.5 – Sexual Harassment)
(cf. 5145.52 – Harassment)
Legal Reference:

Policy adopted:
cps 1/18

Connecticut General Statues
4-177 through 4-180. Contested Cases. Notice. Record, as amended.
10-233a through 10-233f Suspension, removal and expulsion of students,
as periodically amended.
2la-240(9) Definitions.
53a-3 Definitions.
GOALS 2000: Educate America Act, Pub. L. 103-227.
18 U.S.C. 921 Definitions
Title III - Amendments to the Individuals with Disabilities Act Sec. 314
Elementary and Secondary Schools Act of 1968, as amended by the Gun
Free Schools Act of 1994
PL 105-17 The Individuals with Disabilities Act, Amendments of 1997
P.L. 108-446 Individuals with Disabilities Education Improvement Act of
2004
State v. Hardy, 896 A.2d 755, 278 Conn 113 (2006)
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P5144.12(a)
A more succinct version of this policy to consider.

Students
Student Discipline: Restorative Justice Approach (Version #3)
The Board of Education (Board) desires to prepare students to be caring, competent, critical
thinkers and fully-informed, engaged, contributing members of society who are ready to succeed
in college and career. The Board expects each school to create a safe and positive school
environment in which all students feel accepted, supported, and respected. The Board desires
that its disciplinary policies further its mission of serving the whole child, eliminate inequality in
the use of punitive consequences, and provide each child with excellent teachers who are
equipped to promote academic and behavioral learning.
The Board urges the use of a positive approach to student behavior and the use of preventative
and restorative practices to minimize the need for discipline and maximize instructional time for
every student. The Board recognizes the importance of developing the social and emotional
health of all youth and adults in our school district.
District schools should implement a restorative justice discipline model because it emphasizes
values of empathy, respect, honesty, acceptance, responsibility and accountability. It offers a
supportive environment that can improve learning, offers alternatives to suspension and
expulsion, and improves safety by preventing future harm.
Alternate language: The Board desires the adoption of the Response to Intervention (RTI)
framework wherein schools provide a tiered system of academic and behavioral supports to
enable all students to equitably access the core curriculum. Each school is responsible for
adopting strategies, programs, and interventions within an RTI framework to facilitate a
consistent approach for positive, pro-social behavior management in order to reduce student loss
of instructional time due to disciplinary sanctions.
The Board recognizes that an opportunity gap for some portions of its student population exists,
namely amongst African American, Latino, and English Language Learner students and students
with disabilities. The Board wants to identify and address the causes of disproportionate
treatment in discipline to reduce and eliminate the racial disparities in the use of punitive school
discipline, and any other disparities that may exist for other under-served populations. Schools
shall enforce disciplinary rules fairly, consistently, and without discrimination.
The Board recognizes the importance of using school and classroom management strategies that
keep students in school and in the classroom. Missing too much school for any reason has a
direct impact on academic achievement, both short-term and long-term. Removal of students
from the classroom environment for misbehavior should be avoided whenever possible.
The Board does not support a zero tolerance approach to discipline except where mandated by
either federal or state law. Schools may not adopt zero tolerance policies or practices that
conflict with District discipline policies.

P5144.12(b)

Students
Student Discipline: Restorative Justice Approach (Version #3) (continued)

An administrator may only impose in-school and out-of-school suspension when other means of
correction fail to bring about proper conduct or the student’s presence causes a danger to
persons, and in accordance with state statute and District policy. The other means of correction
that have been attempted must be documented and evaluated for effectiveness prior to referring
the student for a disciplinary sanction that results in the student’s removal from an assigned
classroom or the school site.
Other means of correction include, but are not limited to, conferences with students and their
parents/guardians; use of student study teams or other intervention-related teams; enrollment in a
program teaching social/emotional behavior or anger management; participation in a restorative
justice program or restorative circles; and positive behavior support approaches.
The Superintendent or his/her designee shall provide professional development as necessary to
assist staff in developing consistent classroom management skills, implementing effective
disciplinary techniques, eliminating unconscious bias, and establishing cooperative relationships
with parents/guardians.
With the participation of community stakeholders, each school may develop disciplinary rules to
meet the school’s particular needs. The rules shall be consistent with law, Board policy, District
regulations, and school-level discipline data.
The Superintendent or his/her designee shall provide professional development where
appropriate to assist staff in developing classroom management skills and implementing
effective disciplinary techniques.
To ensure that discipline is appropriate and equitable, schools and the District shall collect and
review discipline data that is disaggregated by school, race, gender, status as an English
Language Learner, status as a student with a disability, and type of infraction on a monthly basis.
The District will perform a centralized review of school-level and District-wide discipline data to
measure progress toward the goal of eliminating disproportionate rates of suspension and referral
for certain groups of students, especially students of color, and determine whether the school site
strategies require adjustment to meet the goal. School administrators, on a regular basis, (at least
quarterly) shall meet with the school’s teaching staff to review the school’s discipline data and
discuss strategies for teaching, encouraging and reinforcing positive student behavior that do not
require engagement with the discipline system and loss of instructional time.
Corporal Punishment
Corporal punishment shall not be used as a disciplinary measure against any student. Corporal
punishment includes the willful infliction of, or willfully causing the infliction of, physical pain
on a student.

P5144.12(c)
Students
Student Discipline: Restorative Justice Approach (Version #3)
Corporal Punishment (continued)
For purposes of this policy, corporal punishment does not include an employee’s use of force
that is reasonable and necessary to protect the employee, students, staff or other persons or to
prevent damage to property or to obtain possession of weapons or other dangerous objects within
the control of the student.
(cf. 1110.1 – Parent Involvement)
(cf. 4131 – Staff Development)
(cf. 5114 – Suspension/Expulsion; Student Due Process)
(cf. 5131 – Conduct)
(cf. 5131.1 – Bus Conduct)
(cf. 5131.6 – Drugs, Alcohol, Tobacco)
(cf. 5131.7 – Weapons and Dangerous Instruments)
(cf. 5131.8 – Out of School Grounds Misconduct)
(cf. 5131.9 – Gang Activity or Association)
(cf. 5131.911 – Bullying)
(cf. 5131.913 – Cyberbullying)
(cf. 5131.92 – Corporal Punishment)
(cf. 5141.4 – Reporting of Child Abuse and Neglect)
(cf. 5144 – Discipline/Punishment)
(cf. 5144.3 – Discipline of Students with Disabilities)
(cf. 5145.4 – Nondiscrimination)
(cf. 5145.5 – Sexual Harassment)
(cf. 5145.52 – Harassment)
Legal Reference:

Policy adopted:
cps 1/18

Connecticut General Statues
4-177 through 4-180. Contested Cases. Notice. Record, as amended.
10-233a through 10-233f Suspension, removal and expulsion of students,
as periodically amended.
2la-240(9) Definitions.
53a-3 Definitions.
GOALS 2000: Educate America Act, Pub. L. 103-227.
18 U.S.C. 921 Definitions
Title III - Amendments to the Individuals with Disabilities Act Sec. 314
Elementary and Secondary Schools Act of 1968, as amended by the Gun
Free Schools Act of 1994
PL 105-17 The Individuals with Disabilities Act, Amendments of 1997
P.L. 108-446 Individuals with Disabilities Education Improvement Act of
2004
State v. Hardy, 896 A.2d 755, 278 Conn 113 (2006)
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P6141.322(a)
This policy is optional and may be modified to reflect local practices.

Instruction
Computers: Websites/Pages
Consistent with policy 6141.321, Computer Acceptable Use, and in an effort to further the
school system’s objectives, the Board of Education (Board) encourages the use of the Internet as
a means of providing accessible, accurate and timely information for employees, students,
parents and others in the larger community. The Internet affords the school system the
opportunity to communicate with its communities by posting pertinent system and school
information on-line. The school system has established its system website on-line at (web
address). The school system website is the official website of the school system. In addition to
this website, individual schools and departments may create system-related school websites.
This policy provides the standards that must be followed for development of all system-related
websites. Failure to comply with this policy may result in the removal of a webpage or website
from the Internet.
Optional language: The District/school/classroom websites must relate to curriculum or
instructional matters, school authorized activities, or general information of interest pertaining to
the District or its schools. Staff and students are prohibited from publishing personal homepages
or links to personal homepages as part of the District/school/classroom webpage(s). Similarly, no
individual or outside organization is permitted to publish personal webpages as part of the
District/school/classroom webpage(s).
System-Related Website
A “system-related website” is any Internet website that is established in one of the following
ways:
1.
2.
3.
4.

by school system employees or students on behalf of the system;
by any school within the system;
by any school-sponsored club or organization within the system; or
by students as part of an educational assignment.

Only those websites that are created pursuant to this policy are considered system-related
websites. The Board does not endorse and is not responsible for websites created by employees,
students or others outside of the standards and guidelines of this policy. Students or employees
who create personal websites that result in a substantial and material disruption to the school
environment may be subject to disciplinary action.
Standards for Web Page Development
1.

Non-Public or Closed Forums for Expression
All system-related websites are “non-public” or “closed” forums for expression. This
means that the system has control over information on such websites and is not required
to allow students, teachers or others to place material on system-related websites. The
purpose of system-related websites is to disseminate curriculum-related information; to
present the public with information about the system, its schools and its programs; and to
provide the community with each school or department’s mission, contact information,
activities, organizational format and instructional program. System-related websites are
analogous to newsletters from the administration or the individual school. System-related
websites are not analogous to a student newspaper or a non-school publication.

P6141.322(b)

Instruction
Computers: Websites/Pages
Standards for Web Page Development (continued)
2.

Administration and Editorial Control
All employees responsible for creating, developing, maintaining, editing or approving a
system-related website shall act legally, responsibly and ethically in providing
educational resources and information to support the mission and curriculum of the
school system. Such persons shall abide by the generally accepted rules of website
etiquette, Board policy and regulations established by the Superintendent.
a. Superintendent Final Authority
The Superintendent or designee may delegate authority to place information on a
system-related website; however, the Superintendent has the final authority to
approve or disapprove any information in whatever form on any such system-related
websites.
b. School System Official Website
The Superintendent or designee has editorial control and responsibility for the content
of the school system official website. The Superintendent shall appoint a staff
member to serve as the web manager/editor of the system website.
c. Individual School Websites (Modify as appropriate to reflect local practices)
Each school will be provided with a web address, web design software and disk space
on the system server. All system-related websites will be housed on the system web
server. Each Principal has editorial control and responsibility for the content of his or
her individual school’s official website, subject to review of the Superintendent or
designee. The Principal may appoint a staff member to serve as the web manager of
the school’s website and a website committee to advise the web manager and
Principal regarding the content of the school’s website. Individual school websites
must comply with the additional guidelines provided below.
d. Teacher and Student Websites
Each teacher has editorial control over and responsibility for the content of his or her
official website and for the content of his or her students’ authorized websites, subject
to review by the Principal, the Superintendent and the Board. With the knowledge
and written consent of a student’s parent or guardian, a teacher may allow a student to
create a website within or linked from a school’s or teacher’s website only for the
following instructional purposes: (1) to teach a student how to create or maintain a
website or (2) to facilitate a student’s work on school assignments or research
projects. No student pages may be posted or made accessible to the general public
until approved by the Principal or designee.

P6141.322(c)

Instruction
Computers: Websites/Pages

Standards for Web Page Development (continued)
e. Personal Websites
The school system is not responsible for personal websites or web pages created or
maintained by students, employees, parents, groups or organizations. Personal
websites or web pages are not considered system-related websites or web pages and
are not covered by the provisions of this policy.
The Superintendent may use any means available to request the removal of personal
websites or web pages that substantially disrupt the school environment or that utilize
school system or individual school names, logos or trademarks without permission.
3.

Website Appearance and Evaluation
Web page content must be kept current and be maintained regularly. All system-related
websites must include the name of the web page author, the date produced or revised, and
the e-mail address of the author. The Superintendent or designee (for the official system
website) or the Principal or designee (for individual school websites) must regularly
review, proof and evaluate all system-related websites.

4.

Copyright Laws
No information or graphics may be posted on websites in violation of any copyright laws
or policy #6162.6, “Copyright Compliance.” Copyright permission must be obtained for
the use of any copyrighted material unless use is permitted as “fair use” under federal
law. The Superintendent or designee and each Principal or designee is responsible for
maintaining copies of permission granted for the use of copyrighted material.

5.

Links
a. Internal Links
Each page of a system-related website must include a reference and hyperlink to the
school system official website home page. In addition, all system-related websites must
include a link to this policy and to the Computer Acceptable Use Policy.

P6141.322(d)
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Computers: Websites/Pages
Standards for Web Page Development (continued)
5.

Links (continued)
a. External Links
The Superintendent and designee have editorial control over and responsibility for the
linking of a system-related website to other sites on the Internet that are appropriate to
the mission of the school system. Links to external sites (including externally hosted
teacher classroom sites) must be approved by the Principal. If required, web
managers must obtain permission from external websites before links are established
from any system-related website to external websites. To the extent possible, school
personnel shall determine the extent to which a secondary site is linked to other sites
on the Internet and whether such sites are appropriate for access through the school
system websites. Web managers shall periodically check external links for accuracy
and appropriateness of content. School employees must report any inappropriate
links to the web manager.
Since the school system cannot control the content of other sites on the Internet and
their linkages, the following disclaimer statement must be inserted in a prominent
position on the official system website, on each school’s web page and on other
system-related websites that contain links to other websites or web pages that are not
system-related websites:
The school system retains control over what links will be placed on system-related
websites; however, the linked sites themselves are not under the control of the
school system, its agents or its employees. The school system is not responsible
for the contents of any linked site, any link contained in a linked site, or any
changes or updates to such sites. The school system provides links as a
convenience, and the inclusion of any link does not imply endorsement of the site
by the school system. The school system reserves the right to remove or restrict
any links. (The use of a disclaimer is optional. This statement may be
modified as appropriate.)
b. Links to Personal Pages
School websites or web pages may not contain links to personal web pages of
students or employees or lists of personal web pages.

P6141.322(e)
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Standards for Web Page Development (continued)
6.

Behavior Standards
When using the Internet, employees and students are responsible for understanding and
complying with all applicable Board policies and administrative regulations, including
those pertaining to technology, student conduct and staff responsibilities.

7.

Accessibility of Website
The web manager/editor, in consultation with the technology director, shall ensure that
the school system website meets required standards to ensure accessibility for persons
with disabilities.

Website Accessibility for the Disabled
The District is committed to ensuring accessibility of its website(s) for students, parents and
members of the community with disabilities. All pages of the District’s and/or school’s website
will conform to the W3CWAI’s Web Content Accessibility Guidelines (WCAG) 2.0, Level AA
conformance, or updated equivalents of these guidelines.
The Superintendent/School Principal is directed to establish procedures whereby students,
parents and members of the public may present a complaint regarding a violation of the
Americans with Disabilities Act (ADA), Section 504 and Title II related to the accessibility of
any official District web presence which is developed by, maintained by or offered through the
District or third party vendors and other sources.
Optional
Guidelines for Individual School Websites (This section is optional and may be modified to
reflect local practices)
Each school may promote itself by publishing an official school web page on the Internet only
via the official school system website. In addition to the standards above, the following
standards apply to individual school websites.
1.

The content of school web pages must be approved by the school Principal.

2.

The safety of students and employees must be considered when constructing school web
pages. To protect the safety of students and employees, the following precautions must
be taken:

P6141.322(f)
Instruction
Computers: Websites/Pages
Guidelines for Individual School Websites (This section is optional and may be modified to
reflect local practices) (continued)
a. home addresses or telephone numbers will not be listed;
b. student e-mail addresses will not be listed;
c. photographs of students and student work will be used only with appropriate parental
permission and/or as approved for release as directory information and will include
only the student’s first name, with no other information about the student.
(Alternately, the Board may prohibit the use of student photos or prohibit the use of
the student’s name.)
The Principal or designee is responsible for maintaining records of permission granted for the
release of information. The Principal should implement other safety precautions, as necessary, to
be followed when constructing web pages.
3.

To protect a student’s rights in his or her intellectual property, if a school or teacher
publishes a student’s work, a disclaimer should be provided indicating that the work may
not be copied or modified in any way.

4.

Schools must provide contact information and other general information about the school
on the school website, including the school’s name, phone number, fax number, grade
levels and address, the Principal’s name and the e-mail addresses of the school
administrative team.

5.

Graphics used on school websites must be appropriate to the school and should be of a
size that will download quickly into a web browser. (an optional provision)

6.

Schools must keep information presented on their school’s web page current, accurate
and grammatically correct.

7.

The Principal or designee must approve all revisions and additions to the school website.

8.

Failure to comply with these guidelines or the standards of this policy, as determined by
the Superintendent or designee, may result in the removal of a school’s web page from
the Internet.

(cf. 1110 - Communications with the Public)
(cf. 5125 - Student Records)
(cf. 5145.15 - Directory Information)
(cf. 5145.2 - Freedom of Speech/Expression)
(cf. 6141.321 - Acceptable Use of the Internet)
(cf. 6145.3 - Publications)
(cf. 6161.1 - Guidelines for Evaluation/Selection of Instructional Materials)
(cf. 6162.6 - Use of Copying Device, Copyrights)
(cf. 6163 - Instructional Resources for Students)
(cf. 6141.3221 - Website Accessibility for the Disabled)

P6141.322(g)
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Legal Reference:

Policy adopted:
cps 1/11
rev 11/17

Connecticut General Statutes
1-19(b)(11) Access to public records. Exempt records.
10-15b Access of parent or guardians to student’s records.
10-15c Discrimination in public schools prohibited
10-209 Records not to be public.
11-8a Retention, destruction and transfer of documents
11-8b Transfer or disposal of public records. State Library Board to adopt
regulations.
46b-56 (e) Access to Records of Minors.
Federal Family Educational Rights and Privacy Act of 1974 (section 438
of the General Education Provisions Act, as amended, added by section
513 of P.L. 93-568, codified at 20 U.S.C.1232g.).
Dept. of Educ. 34 C.F.R. Part 99 (May 9, 1980 45 FR 30802) regs.
implementing FERPA enacted as part of 438 of General Educ. Provisions
Act (20 U.S.C. 1232g) parent and student privacy and other rights with
respect to educational records, as amended 11/21/96.
Public Law 94-553, The Copyright Act of 1976, 17 U.S.C. 101 et.seq.
U.S. Const. Amend. I
Electronic Communications Privacy Act, 18 U.S.C. 2510-2522
Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. §§791, 793-794
(2006), (34 Code of Federal Regulations Part 104)
Americans with Disabilities Act of 1990, 42 U.S.C. §§12101-12213; 29
C.F.R. Part 1630 (2006); 28 C.F.R. Part 35 (2006)
Americans with Disabilities Amendments Act of 2008
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6141.3221
Appendix
Website Accessibility Statement
(to be posted on District websites)
Version #1
Redding School District websites are committed to providing access to all individuals, with or
without disabilities, seeking information on our website(s). The district, in evaluating and
planning for accessibility, will comply with the standards of the World Wide Web Consortium’s
Web Content Accessibility Guidelines (WCAG) 2.0 Level AA and the Web Accessibility
Initiative Accessible Rich Internet Applications Suite (WAI-ARIA) 1.0 for web-based content.
If, because of a disability, you are unable to access content on the Redding School District’s
website, have questions about the accessibility of content or technology used by the district,
and/or would like to report barriers to accessing any technology used by the District, including
this website, please contact _________________ at ______________.
Version #2
The Redding School District is committed to providing access to all individuals, with or without
disabilities, seeking information on our website(s). To provide this information, we have created
our website based on the standards outlined in Section 508 of the Rehabilitation Act (as
amended). Section 508 requires that all individuals with disabilities have access to and use of
information and data, comparable to that provided to individuals without disabilities, unless an
undue burden would be imposed on the District.
If you use assistive technology, such as a screen reader, eye tracking device, voice recognition
software, etc., and have difficulty accessing information on the District’s website(s), please
contact us and provide the URL (web address) of the material you tried to access, the problem
you experienced and your contact information. We’ll contact you and attempt to provide the
information you’re seeking.
To contact us, please email ____________ at ______________ or write to us at
__________________. Please provide a detailed description of the problems you encountered.
Version #3
As the online world has become so essential to obtaining information and communicating with
others, the accessibility of web content for individuals, whether students, parents/guardians and
community members with disabilities is critical. The Redding School District partners with
____________ for our web services. They ensure their products are in compliance with the Web
Content Accessibility Guidelines 2.0 Level AA and the Section 508 standards in the United
States.
As the provider of content for the Redding District website, the District makes every attempt to
ensure all content is in compliance with the Americans with Disabilities Act and Section 504 of
the Rehabilitation Act. If there is any concerns about the accessibility of our content, please
report it to: __________________________ at ________________________.
Appendix Adopted:

REDDING SCHOOL DISTRICT

P6141.3221(a)
This policy is optional and may be modified to reflect local practices.

Instruction
Computers: Websites/Pages

Website Accessibility
The Redding School District (District) is committed to ensuring accessibility of its website(s) for
students, parents/guardians staff and members of the community with disabilities. The District
will provide equal and integrated access in compliance with state and federal laws and
regulations, including Section 504 of the Rehabilitation Act of 1973, as amended, (Section 504)
and Section 508 of the Rehabilitation Act of 1973, as amended, (Section 508) and Title II of the
Americans with Disabilities Act (ADA) as amended.
With regard to the District website and any official District web presence which is developed by,
or offered through third party vendors and other open sources, the District will comply with the
provisions of the ADA and Section 504 so that students, parents/guardians, staff and members of
the public with disabilities are able to independently acquire the same information, engage in the
same interactions, and enjoy the same benefits within the same timeframe as those without
disabilities, with substantially equivalent ease of use; and that they are not excluded from
participation in, denied the benefits of, or otherwise subjected to discrimination in any District
programs, services and activities delivered online.
All existing web content produced by the District and new, updated and existing web content
produced by the District and/or provided by third-party developers will conform to the Web
Content Accessibility Guidelines (WCAG) 2.0, Level AA conformance and the Web
Accessibility Initiative Accessible Rich Internet Application Suite (WAI-ARIA), developed by
the Web Accessible Initiative, for web-based content, or any updated equivalents.
The [designated responsible personnel or 3rd party] will be responsible, on a periodic basis, for
reviewing and evaluating new material that is published by District staff and updated to the
website. The [designated responsible personnel or 3rd party] shall be responsible for reviewing
all areas of the District and School websites and evaluating their accessibility on a periodic basis.
Non-conforming webpages are to be corrected in a timely manner.
A student, parent/guardian, staff member or member of the public can submit a complaint or
grievance regarding the accessibility of any District or School web presence that is developed by,
maintained by, or offered through District, third party vendors and/or open sources directly to a
school administrator or District webmaster. Upon receipt of the initial complaint or grievance,
the website compliance coordinator is to be informed. Individuals or groups are encouraged to
utilize the District process towards resolving disability-related grievances.

P6141.3221(b)
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Website Accessibility (continued)
Whether or not a formal complaint is made, the District, upon notification of inaccessible
content, shall communicate with the reporting party as soon as possible in order to provide
access to the information. The complainant should not have to wait for the investigation of the
complaint to be concluded before receiving the information that he/she was unsuccessful in
accessing. Complaints should be submitted in writing or via email.
The complaint or grievance is to be investigated by the [website compliance coordinator] or
another person designated by the Superintendent/School Principal. The investigation of the
complaint shall be completed within fifteen working days, unless an extension is approved by the
Superintendent. A record of each complaint and grievance shall be maintained at the District
office. Such record shall include a copy of the complaint or grievance filed, report of findings
from the investigation and the disposition of the matter.
Limits of Required Modification: A district is not required to take any action that it can
demonstrate would result in a fundamental alteration in the nature of the service, program or
activity or in undue financial and administrative burdens. Any decision that compliance with its
responsibility to provide effective communication for individuals with disabilities would
fundamentally alter the service, program, or activity or unduly burden a district shall be made by
a Board after considering all resources available for use in funding and operating the program,
service or activity. The decision shall be accompanied by a written statement of the reasons for
reaching that conclusion. (28 C.F.R. 35.164)
(cf. 0521 – Nondiscrimination)
(cf. 0521.1 – Grievance Procedure)
(cf. 1110 – Communications with the Public)
(cf. 4118.113/4218.113 – Nondiscrimination)
(cf. 5145 – Section 504: Civil and Legal Rights and Responsibilities)
(cf. 6121 – Nondiscrimination)
(cf. 6141.321 – Acceptable Use of the Internet)
(cf. 6141.322 – Computers: Websites/Pages)
Legal Reference:

Policy adopted:
cps 11/17

Connecticut General Statutes
10-15c Discrimination in public schools prohibited.
46a-60 Discriminatory employment practices prohibited.
Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. §§791, 793-794
(2006), (34 Code of Federal Regulations Part 104)
Americans with Disabilities Act of 1990, 42 U.S.C. §§12101-12213; 29
C.F.R. Part 1630 (2006); 28 C.F.R. Part 35 (2006)
Americans with Disabilities Amendments Act of 2008
Electronic Communications Privacy Act, 18 U.S.C. 2510-2522
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P6142.111(a)
A recommended policy to consider.

Instruction
Sexual Health Education
Purpose
This policy provides guidelines for schools and district staff to address the sexual health
education needs of all students.
The Redding School District recognizes that schools must sustain healthy, positive and safe
learning environments. In doing so, it is vital to address the social, emotional and physical health
needs of all students including a comprehensive approach to sexual health education delivered
consistently throughout the district.
Therefore, the Redding School District shall implement a developmentally-appropriate sexual
health education program for students in kindergarten through grade 12, inclusive, with the goal
of providing young people with the knowledge and skills to promote their health and well-being
while improving student outcomes and reducing risky sexual behavior.
Definitions
Sexual Health Education: Sexual health education programs include developmentallyappropriate, age-appropriate, medically accurate information on a broad set of topics related to
sexuality including human development, relationships, decision-making, abstinence,
contraception, and disease prevention and provides students with opportunities for developing
skills as well as learning information that will maintain and improve their sexual health
(SIECUS, Sexuality Education Q & A, 2010).
Age- and developmentally- appropriate means topics, messages, and teaching methods
suitable to particular age, age group of children and adolescents, or developmental levels, based
on cognitive, emotional, social, and behavioral capacity of most students at that age level.
Characteristics of effective programs means the aspects of evidence-based programs,
including development, content, and implementation of such programs, that (1) have been shown
to be effective in terms of increasing knowledge, clarifying values and attitudes, increasing
skills, and impacting upon behavior; and (2) are widely recognized by leading medical and
public health agencies to be effective in changing sexual behaviors that lead to sexually
transmitted infections, including HIV, unintended pregnancy, and dating violence and sexual
assault among young people.
Consent means affirmative, conscious, and voluntary agreement to engage in interpersonal,
physical, or sexual activity.

P6142.111(b)

Instruction
Sexual Health Education
Definitions (continued)
Culturally-appropriate means materials and instruction that respond to culturally diverse
individuals, families and communities in an inclusive, respectful and effective manner; including
materials and instruction that are inclusive of race, ethnicity, languages, cultural background,
religion, gender, gender identity, sexual orientation, and different abilities.
Gender identity means the gender-related identity, appearance, mannerisms, or other genderrelated characteristics of an individual, regardless of the individual’s designated sex at birth.
Gender identity includes a person’s deeply held sense or knowledge of their own gender; such as
male, female, both or neither.
Gender expression means the presentation of an individual, including physical appearance,
clothing choice and accessories, and behaviors that express aspects of gender identity or role.
Gender expression includes the expression of one’s gender, such as through behavior, clothing,
haircut, or voice, and which may or may not conform to socially defined behaviors and
characteristics typically associated with being either masculine or feminine.
Inclusive means curriculum that ensures that students from historically marginalized
communities -- including but not limited to communities of color, lesbian, gay, bisexual, and
transgender communities, people with disabilities, and others whose experiences have been
traditionally left out of sexual health education programs and policies, see themselves reflected
in classroom materials and lessons.
Medically accurate means the information provided through the instruction is verified or
supported by the weight of research conducted in compliance with accepted scientific methods
and is published in peer-reviewed journals, where applicable; or the program contains
information that leading professional public health or medical organizations, government
agencies, and scientific advisory groups with relevant expertise in the field recognize as accurate,
objective, and complete; and the program does not withhold information about external anatomy
involved in sexual functioning or the effectiveness and benefits of correct and consistent use of
condoms and other contraceptives.
Planned, ongoing and systematic means a planned and systematic program ensures that
implementation is equitable for each specific grade, or group of grades, or course (e.g., all thirdgrade students receive instruction for the same agreed upon learning objectives in every thirdgrade classroom in every school within the district). An ongoing program ensures continuity with
learning objectives that evolve from one grade, or group of grades, to the next.
Sexual development means the lifelong process of physical, behavioral, cognitive, and
emotional growth and change as it relates to an individual’s sexuality and sexual maturation,
including puberty, identity development, socio-cultural influences, and sexual behaviors.

P6142.111(c)

Instruction
Sexual Health Education
Definitions (continued)
Sexual orientation means a component of identity that includes a person’s sexual and emotional
attraction to another person and the behavior and/or social affiliation that may result from this
attraction. A person may be attracted to men, women, both, neither, or to people who have other
gender identities. Individuals may identify as lesbian, gay, heterosexual, bisexual, queer,
pansexual, or asexual, among others.
Trauma-Informed means addressing vital information about sexuality and well-being that takes
into consideration adverse life experiences and their potential influence on sexual decision
making.
Implementation of Sexual Health Education
The Redding School District shall comply with the following principles that are fundamental to
the development and implementation of effective sexual health education programs.
Sexual Health Education instruction shall be:
•

•
•
•
•
•
•
•
•

•

standards-based and align with The National Health Education Standards, The National
Sexuality Education Standards, and Connecticut’s Guidelines for the Sexual Health
Education Component of Comprehensive Health Education Standards;
delivered in a planned, ongoing and systematic fashion in grades K-12, inclusive;
developmentally- and age-appropriate;
medically accurate and include information about human sexuality as a normal and
healthy aspect of human development;
culturally sensitive and relevant;
evidence informed or researched based;
actively engaging students in learning and utilize a variety of teaching methods;
inclusive of all students regardless of sex, race, ethnicity, ability, sexual orientation,
gender identity and gender expression;
focused on developing effective communication skills to form healthy relationships that
are based on mutual respect and affection and are free from violence, coercion and
intimidation;
planned within the context of a comprehensive school health education program and
Whole School, Whole Community, Whole Child approach which provides an opportunity
for a multidisciplinary input and school, family and community involvement in
addressing the well-being of children and youth;

P6142.111(d)
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Sexual Health Education
Sexual Health Education instruction shall be: (continued)
•
•
•
•
•
•
•

taught by a teacher holding the Connecticut Teacher Certification (043) and is supported
by ongoing professional development in sexual health education topics;
teaches the benefits of delaying sexual activity and stresses the importance of effectively
using contraception and barrier methods to prevent pregnancy, and protect against
sexually transmitted infections, including HIV/AIDS;
informative about FDA-approved methods of contraception that are medically accurate
and adhere to the Centers for Disease Control and Prevention Guidelines;
inclusive of skill development to communicate with their parents, guardians, health care
and social services providers and other trusted adults about sexual health;
positive and must not, in any way, use shame or fear tactics;
inclusive of physical, mental, emotional and social dimensions of human sexuality and
sexual responsibility; and
reviewed and evaluated at least once every three to five years including policy and
curriculum.

Sufficient Time and Resources
Sufficient time and resources must be allocated for effective instruction. Based on research and
best practice, students in Prekindergarten-Grade 4 receive a minimum of 50 classroom hours in
health education per academic year and students in Grades 5-12 receive a minimum of 80 hours
in health education per academic year (CSDE, 2012). Within those allotted times it is
recommended that 12 or more class sessions be dedicated to sexual health education in order to
achieve longer-term impacts (Kirby et al., 2006).
Program Review and Evaluation
The Board of Education shall review and evaluate the sexual health education program every
three to five years using data addressing student knowledge and behavior; the latest scientific
information; and research about effective education strategies. It is further useful to regularly
assess the curricula and materials for medical accuracy, completeness and consistency with the
state’s/district’s educational goals and standards, and alignment to the relevant state and national
standards and community needs.
Staff Development
One of the most critical factors that influence the effectiveness of sexual health education
programs is the comfort and skill level of the teacher. Teachers need to be well prepared to
educate students about sexuality. This preparation includes ongoing professional development
that increases knowledge, skills, and comfort level of the teacher. Therefore, staff will receive
annual training on sexual health education that is evidence-based, relevant, and shall demonstrate
sensitivity to the cultural and sexual diversity of students.
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Sexual Health Education (continued)
Parent/Guardian Engagement
Parents and guardians are the primary sexual health educators of their children and have the
responsibility of ensuring that their child receives developmentally appropriate information about
sexual health. School sexual health education programs must respect the diversity of values and
beliefs represented in the community and meet the educational needs of all students.
Parents/guardians should/shall be notified when sexual health education will occur, informed
about what course material will be provided, and given the opportunity to review curricula.
Parents and guardians have the right to opt their child out of lessons pertaining only to family life
education programs pursuant to CGS Sec. 10-16(e) and specific education related to Acquired
Immune Deficiency Syndrome as described in CGS. 10-19(b). This does not include exemptions
for students from any health or hygiene education pursuant to CGS Sec. 10-16(b). Each school
district is responsible for having a policy in place regarding opt-out procedures. It is the
responsibility of the district to identify those specific lessons that meet the opt out criteria as per
state law. Any student opting out of such instruction shall be assigned an alternate health-related
lesson during that time.
Community Involvement
The District shall engage parents, teachers, school administrators, local health department staff,
other community representatives and persons from the medical community who are
knowledgeable of the latest scientific information and effective educational strategies as partners
and resources within the comprehensive health education program.
Sexual Health Education Advisory Committee
The District, similar to a school health advisory committee or curriculum review committee,
shall establish a Sexual Health Education Advisory Committee. This committee could be a standalone group or be a subcommittee of an existing structure such as a district Wellness Team or
Whole School, Whole Community, Whole Child Team. This committee shall review relevant
policy, standards, sexuality education curricula, materials and resources and make
recommendations to the school board. These recommendations shall address the diverse needs of
all students and reflect the values of the community. It is recommended that parents/guardians,
community members such as health professionals, and students are represented on the Sexual
Health Education Advisory Committee.
(cf. 5131.6 – Drugs, Tobacco, Alcohol)
(cf. 5131.4 – Married, Pregnant Students)
(cf. 5141.29 – School-Based Health Centers)
(cf. 5145.511 – Sexual Abuse Prevention Education Program)
(cf. 6142 – Basic Instructional Program)
(cf. 6142.1 – Family Life and Sex Education Program)
(cf. 6142.10 – Health Education)
(cf. 6144.1 – Exemption from Instruction)

P6142.111(f)
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Legal Reference:

Policy adopted:
cps 1/18

Connecticut General Statutes
10-16b Prescribed courses of study. (includes health and safety education)
10-16c State board to develop family life education curriculum guides.
10-16d Family life education programs not mandatory.
10-16e Students not required to participate in family life education
programs.
10-16f Family life programs to supplement required curriculum.
10-19(b) Teaching about alcohol, nicotine, or tobacco, drugs and acquired
immunodeficiency syndrome.
17a-101q Statewide sexual abuse and assault awareness and prevention
program.
10-220a In-service training. Professional development including Teen
Dating Violence, developing healthy relationships, STDs/HIV, and
supporting social, emotional and mental health.
17a-101q A Statewide Sexual Abuse and Assault Awareness Program.
Connecticut State Department of Education, (2012). Guidelines for the
Sexual Health Education Component of Comprehensive Health Education.
Connecticut Department of Public Health and Connecticut State
Department of Education, Connecticut School Health Survey (2015).
Sexual Health Education Fact Sheets.
Kirby, D., Laris, B.A, & Rolleri, L. (2006). Sex and HIV education
programs for youth: Their impact and important characteristics. Santa
Cruz, CA: ETR Associates. Retrieved on September 8, 2010, from
http://www.etr.org/recapp/documents/programs/SexHIVedProgs.pdf
Sexuality Information and Education Council of the United States (2010).
Sexuality Education Q & A.
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A revised policy to consider on this topic.

Instruction
Magnet Schools
The Board recognizes that students may benefit from choosing a magnet school to attend within
the public school system that is not limited by school district boundaries.
District students who apply pursuant to the regulations approved by the Board may enroll in
particular schools beyond this District on a space available basis without payment of tuition,
except as otherwise provided by law and subject to such policies as may be stipulated by the
magnet school. In addition, local students may enroll directly into a magnet school, with which
the District does not have a participation agreement, on a space available basis. The District will
be responsible for any tuition for such enrollment, but not for transportation. (Unless the school
is within the boundaries of the school district.)
The Board recognizes that a Board of Education operating a magnet school is prohibited from
charging the District tuition if it did not previously, commencing with the 2014-2015 school
year, charge tuition. However, an operator of a magnet school may charge tuition upon
authorization from the Commissioner of Education. If such authorization is granted to the
operator of the magnet school, the District must be notified by September 1, of the school year
prior to the school year in which such tuition is to be charged to the District. (This tuition does
not apply to magnet schools operated by RESCs or Sheff magnet schools.)
For the school years commencing July 1, 2017 and July 1, 2018, inclusive, the Board recognizes
that any Board of Education operating an interdistrict magnet school pursuant to the decision in
Sheff v. O’Neill or any related stipulation or order in effect shall not charge tuition for any
student enrolled in a preschool program or in kindergarten to grade twelve, inclusive, in an
interdistrict magnet school operated by such school district. (Note: Hartford may charge tuition
for any student enrolled in the Great Path Academy.)
The Board recognizes that annually, each inter-district magnet school operator shall provide
written notification to the school district that is otherwise responsible for educating a student
who resides in such school district and will be enrolled in an inter-district magnet school under
the operator’s control for the following school year. Such notification shall include the number
of such students, by grade, who will be enrolled in an inter-district magnet school under the
control of such operator, the name of the school in which such student has been placed and the
amount of tuition to be charged to the local board of education for such student. Such
notification shall represent an estimate of the number of students expected to attend such interdistrict magnet schools in the following school year, but shall not be deemed to limit the number
of students who may enroll in such inter-district magnet schools for such year.
Not later than two weeks following an enrollment lottery for an interdistrict magnet school
conducted by a magnet school operator, the parent or guardian of a student who will enroll in
such interdistrict magnet school in the following school year, or whose name has been placed on
a waiting list for enrollment in such interdistrict magnet school for the following school year,
shall provide written notification of such prospective enrollment or waiting list placement to the
District.

P6172.12(b)
Instruction
Magnet Schools (continued)
The Board, as required, will post information relating to inter-district magnet schools on the
Board’s website.
Nondiscrimination
The Board, the Superintendent, other administrators and teachers shall not make any distinction
on account of race, color, national origin, sex, gender identity or expression, sexual preference,
ethnic group, genetics, religion, disability or any other basis prohibited by Connecticut state
and/or federal nondiscrimination laws, of any student who may seek admission to any magnet
school.
Special Education
Requests from the parents of special education students for admission shall be considered in
accordance with applicable state and federal laws. The student’s current Individual Education
Plan (IEP) shall be used to determine if the requested school can meet the student’s needs.
The District recognizes its responsibility for planning an appropriate educational program and for
paying the additional costs of such services for a resident special education student attending an
inter-district magnet school.
Transportation
Transportation for District students who enroll in a magnet school, not within the boundaries of
the District, shall be at the discretion of the Board of Education. Transportation may be provided
from a central location.
Legal Reference:

Policy adopted:
cps 6/16
rev 1/18

Connecticut General Statutes
10-220d Student recruitment by regional and inter-district specialized
schools and programs. Recruitment of athletes prohibited. Information re
and notice of availability of certain schools and education centers.
10-264l(h) Grants for the operation of inter-district magnet school
programs. Transportation. Special education. (as amended by PA 15-215
and PA 16-139)
P.A. 08-170, Section 14 An Act Concerning Various Education Grants
June 19 Special Session, Public Act No. 09-1, An Act Concerning
Educator Certification & Professional Development & Other Education
Issues
June 2017 Special Session PA 17-2, Section 61
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BOARD OF EDUCATION – PRINCIPAL’S REPORT
Board of Education Meeting – Tuesday, September 3, 2019
Grade

Boys

Girls

K
1
2
3
4
Total K-4
Preschool
Total

45
34
46
46
41
212
21
233

45
44
43
50
30
212
27
239

Actual
# of class
Enrollment sections
2019-2020

90
78
89
96
71
424
48
472

5
4
5
5
3
22
4
26

Avg. # of
students
per class

18
19.5
17.8
19.2
23.7
12

Prowda/NESDEC
as of 11/18
Projected
Enrollment
2019-2020
100/106
73/80
92/92
94/94
68/68
427/440
56/56
483/496

DATES TO REMEMBER:
September 5 - Kindergarten full days begin
September 5 - RES Open House, 6:30 pm - 8:00 pm, Preschool – Grade 4
September 11 - Conversation with Principals/ PTA Meeting – 8:30 am RES Café
September 21 - International Day of Peace
September 30 - No School, Rosh Hashanah
October 2 - Picture Day, grades 1-4
October 3 - Picture Day, preschool & kindergarten

NOTEWORTHY NEWS FROM RES:
Welcome Back! – The weather was beautiful and we had a successful opening day on
Wednesday, August 28th, 2019. Rocky the Raccoon and many other staff members greeted
smiling children ready to begin the 2019-2020 school year.

Staffing - We are very excited to welcome some new staff members to Redding Elementary
School. Joseph Amodio has joined us as our new assistant principal and has enjoyed meeting
and welcoming all of our students. Krystie Seese joined us as a Special Education teacher from
JRMS. Allison Starkey is our new physical education teacher and Donna Edwards is now our
instrumental music instructor. We welcome our new Spanish teacher, Yenny Santamaria and our
new reading specialist, Brandi Oatis. Marlene Cardillo and Sarah Hower will be working in our
kindergarten classrooms as paraeducators, and we are looking forward to having Elisabeth

Bivona as our building intern this year. Recess Monitors, Jennifer Zuluaga and Georganna Berry,
will be joining us on the playground this year and custodian, Paul Griffin, will be joining us at
RES as well. Special Services also has many new employees who will be highlighted in the
Special Services report.
Conversation with the Principals and PTA meeting – The first Conversation with the
Principals will take place on Wednesday, September 11th, at 8:30am in the RES Cafeteria as part
of our RES PTA meeting. The topic will be: Welcome back to all RES families! Welcome to
any new families! What’s new at RES?
Welcome Back Town Meeting – All students and staff were officially welcomed back at our
monthly Town Meeting on Friday, August 30th. Each town meeting begins with our school song,
“RES, You Are the Best!” and ends with a Golden Rule poem. The agenda for this town
meeting also included understanding how we RESpect ourselves, RESpect others and RESpect
the environment on various parts of the school campus.

John Read Middle School

Board of Education Report
September 2019
Enrollment Information:
Grade

Boys

Girls

Total

Prowda
Projected

5th

38

40

78

71

6th

52

35

87

90

7th

51

49

100

98

8th

49

44

93

86

All Grades

190

168

358

345

Dates to Remember:
September 5th, 9:15 a.m. - PTA Meeting - Community Room
September 6th, 8:25 a.m. - 5th Grade Parent Coffee - Community Room
September 10th, - JRMS Picture Day
September 11th, 6:30 p.m. - Open House Grades 6 - 8
September 18th, 6:30 p.m. - Open House Grade 5
September 30th, No School - Rosh Hashanah

What’s New at JRMS?
●

We would like to welcome the new staff members to our JRMS Community:
○ Jennifer Del Conte, Director of Special Services for Easton and Redding
○ Jennifer Hankla, Redding Special Education Supervisor
○ Lanny Ball, Language Arts Specialist
○ Kristen Gurzi, Speech and Language Pathologist
○ Renee Torres, Spanish Teacher
○ Jennifer Elwood, Behavior Therapist
○ Darcie Szwec, Behavior Therapist

In addition, we are welcoming Courtney Papallo and Nate Indorf and Sue
Sullivan back to John Read Middle School this year.
●

Members of the JRMS staff warmly greeted and cheered for students as they
got off of their buses on the first day of school. Later in the school day, each
grade level met with Dr. Amori and Mrs. Wallin for a class meeting to discuss
things they were excited about, as well as things that they were
apprehensive about as they entered a new school year.

●

In the spring students participated in a Tiger Telegraph contest by submitting
designs for future free library lockers. The JRMS community got to vote on
their favorite designs. This summer students came in to paint their
interpretations of the designs. This year the lockers will be be filled with
books free for anyone in the community to take or donate.

SPECIAL SERVICES DEPARTMENT
33 LONETOWN ROAD, REDDING, CT 06896
OFFICE (203) 938-9026 FAX (203) 938-0742

Jennifer Del Conte 
Director of Special Services
Easton & Redding School Districts

Jennifer Hankla
Supervisor of Special Services
Redding School District
REDDING PUBLIC SCHOOLS
BOARD REPORT - SPECIAL SERVICES
September 3, 2019

Students
With IEPs
‘19-’20

Outplaced
‘19-’20

15
12
14
17
20
12
75
90

0
0
1
0
0
1
2
2

15
12
15
17
20
13
77
92

5

15

1

6
7
8
JRMS Total

20
14
11
60

K-8 Total
TOTALS
PreSch-8

Grade

Preschool
K
1
2
3
4
K-4 Total
RES Total

Totals
‘19-’20

% of School
Population
‘19-’20
NA



504
Students
504
Plans

Healthcare
Plans

0
2
10
5
13
10
40
40

0
3
8
5
7
2
25
25

16

10

2

2
1
0
4

20
15
11
64

17.8%

15
17
13
55

7
10
8
27

135

6

141

18.3%

95

52

150

6

156

NA

95

52

18.1%
NA

JRMS

Pending Birth to 3 System Referrals - 2019/2020 School Year

Pending

July ’19 – June ‘20

Birth -3 Referrals
8

Eligible

Not Eligible

Pending

0

0

0
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Number of PPTs meetings held:
Month

# of school days
in Month

RES
PPT’s

JRMS
PPT’s

July
August
September
October
November
December
January
February
March
April
May

3

1
2

0
0

-

3

0

June - **Projected

Total Meetings

Special Education Referrals: (Pre-school – 8th Grade)
Totals
July &
August

RES

JRMS

Totals
July
& August

Year to date
Total

0

0

0

0

0

0

0

0

0

0

In process

2

0

0

2

2

Eligible for Special Education from SIT &
Birth to 3

0

0

0

0

0

Eligible for Special Education from
Other

0

0

0

0

0

Ineligible for Special Education from SIT &
Birth to 3

0

0

0

0

0

0

0

0

0

0

Referrals

Referrals from Early Intervention Process
SIT & Birth to 3
Referrals - *Other

Ineligible for Special Education from
Other

*Parent, Physician, other health providers, Private School
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Exit Data

(July-August)
July
-

RES

JRMS

0

0

0

0

Year to
date
Totals
0

0

0

0

0

0

July
August

August

Totals

Special Ed
Exited
Totals

Totals

Learning knows no bounds…

01

GENERAL FUND

BUDGET

2017-2018
Actual Expenditures

OBJECT SUMMARY
Redding 2018-2019
August - 2019
2018-2019
Budget

2018-2019
MTD Expenditures

8/29/2019 2:55:19 PM

2018-2019
YTD Expenditures

2018-2019
Unexpended Budget

% of Budget
Expended

2018-2019
Encumbered

$10,256,732.12

$10,119,919.54

$361,038.12

$10,005,492.14

$114,427.40

98.87%

$0.00

Salary-Noncertified

$2,195,464.10

$2,328,933.46

($3,727.66)

$2,272,687.04

$56,246.42

97.58%

$0.00

114

Oth Pymts-Certified

$433,137.37

$354,434.00

$0.00

$328,326.31

$26,107.69

92.63%

$0.00

115

Oth Pymts-Noncert

$171,553.21

$165,900.00

$0.00

$140,248.14

$25,651.86

84.54%

$0.00

116

Curriculum Work

$21,858.75

$5,655.00

$0.00

$5,655.00

$0.00

100.00%

$0.00

118

Over/Double Time-Noncert

$38,369.00

$26,500.00

$0.00

$12,072.64

$14,427.36

45.56%

$0.00

121

Substitutes-Cert

$140,641.82

$149,000.00

$0.00

$135,258.68

$13,741.32

90.78%

$0.00

122

Substitutes-Noncert

$70,150.34

$84,100.00

$0.00

$69,033.87

$15,066.13

82.09%

$0.00

123

Substitutes-Cert

$43,536.49

$31,500.00

$0.00

$105,676.69

($74,176.69)

335.48%

$0.00

124

Substitutes-Noncert

$61,354.78

$40,000.00

$0.00

$85,171.54

($45,171.54)

212.93%

$0.00

150

Special Payroll

$0.00

$0.00

$0.00

$97.62

($97.62)

0.00%

$0.00

211

Life Insurance-Cert

$30,107.90

$36,400.00

$0.00

$28,384.08

$8,015.92

77.98%

$0.00

212

Life Insurance-Noncert

$0.00

$0.00

$0.00

$0.00

$0.00

0.00%

$0.00

221

SS/Med-Certified

$178,409.39

$182,062.00

$0.00

$185,361.92

($3,299.92)

101.81%

$0.00

222

SS/Med-Noncert

$237,314.65

$246,063.00

$0.00

$229,461.05

$16,601.95

93.25%

$0.00

235

Pension Pymt-Noncert

$337,461.50

$360,556.00

$0.00

$352,853.44

$7,702.56

97.86%

$0.00

240

Tuition Reimbursement

$34,200.00

$59,407.00

$0.00

$19,509.60

$39,897.40

32.84%

$0.00

251

Unemployment Compensation

$20,341.54

$49,071.00

$0.00

$21,140.17

$26,156.76

46.70%

$1,774.07

261

Worker's Compensation

$132,734.00

$130,852.00

$0.00

$94,806.52

$36,045.48

72.45%

$0.00

270

Medical Ins-Certified

$1,244,739.23

$1,341,600.00

$29,602.00

$1,371,202.00

($252,673.28)

118.83%

$223,071.28

271

Medical Ins-Noncert

$864,726.00

$947,703.00

$0.00

$947,703.00

$0.00

100.00%

$0.00

290

Oth Employee Benefits

$3,150.00

$3,500.00

$0.00

$3,500.00

$0.00

100.00%

$0.00

320

Prof/Tech-Education

$27,580.86

$22,527.00

$0.00

$20,298.88

$2,228.12

90.11%

$0.00

326

Curriculum Consultative Services

$0.00

$0.00

$0.00

$0.00

$0.00

0.00%

$0.00

330

Other Prof Svcs

$471,601.92

$509,136.52

$1,453.50

$430,330.95

$78,805.57

84.52%

$0.00

111

Salary-Certified

112

01

GENERAL FUND

BUDGET

2017-2018
Actual Expenditures
411

Water

421

Disposal Services

422

Snow Plowing Svcs

424

Lawn Care

430

Maint Contracts

431

Cleaning & Repair Svcs

442

Rentals/Lease

450

Capital Improvements

510

Student Transportation

520

OBJECT SUMMARY
Redding 2018-2019
August - 2019
2018-2019
Budget

2018-2019
MTD Expenditures

8/29/2019 2:55:19 PM

2018-2019
YTD Expenditures

2018-2019
Unexpended Budget

% of Budget
Expended

2018-2019
Encumbered

$0.00

$0.00

$0.00

$0.00

$0.00

0.00%

$0.00

$18,945.00

$20,450.00

$0.00

$18,891.60

$1,558.40

92.38%

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

0.00%

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

0.00%

$0.00

$76,046.39

$85,743.02

$0.00

$81,708.00

$4,035.02

95.29%

$0.00

$225,046.20

$199,939.88

$12,464.62

$162,642.19

$11,327.29

94.33%

$25,970.40

$82,136.79

$76,294.00

$6,468.58

$75,137.26

$1,156.74

98.48%

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

0.00%

$0.00

$1,310,150.39

$1,615,824.00

$0.00

$1,588,554.15

$27,269.85

98.31%

$0.00

Property Insurance

$83,046.00

$85,538.00

$0.00

$78,326.33

$7,211.67

91.57%

$0.00

521

Liability Insurance

$10,962.00

$6,775.00

$0.00

$6,265.55

$509.45

92.48%

$0.00

530

Telecommunications

$38,609.76

$37,154.90

$1,876.53

$32,996.25

$4,158.65

88.81%

$0.00

531

Postage

$10,243.21

$3,585.79

$0.00

$1,431.29

$2,154.50

39.92%

$0.00

540

Advertising

$0.00

$200.00

$0.00

$0.00

$200.00

0.00%

$0.00

550

Printing

$1,717.49

$1,850.00

$0.00

$1,153.00

$697.00

62.32%

$0.00

556

Curriculum Printing

561

Tuition-Another LEA

563

Tuition-Private School

564
565
580

$0.00

$465.70

$0.00

$0.00

$465.70

0.00%

$0.00

$24,700.00

$0.00

$0.00

$0.00

$0.00

0.00%

$0.00

$140,606.47

$191,287.00

$265.00

$356,847.50

($165,560.50)

186.55%

$0.00

Spec. Ed. Excess Cost Adjustment

$0.00

($193,402.00)

$0.00

($120,500.00)

($72,902.00)

62.31%

$0.00

Tuition-Magnet School

$0.00

$26,000.00

$0.00

$20,000.00

$6,000.00

76.92%

$0.00

Conferences & Travel

$27,428.44

$18,188.53

$0.00

$8,808.26

$9,380.27

48.43%

$0.00

590

Standardized Testing

$32,019.05

$39,089.00

$1,029.60

$31,252.35

$7,836.65

79.95%

$0.00

611

Instructional Supplies

$137,309.92

$148,642.32

$42.88

$142,065.23

$6,577.09

95.58%

$0.00

613

Noninstr Supplies

$20,552.48

$20,838.74

$0.00

$17,495.89

$3,342.85

83.96%

$0.00

615

Maint Supplies

$68,158.30

$82,850.00

$0.00

$67,678.79

$15,171.21

81.69%

$0.00
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GENERAL FUND

BUDGET

2017-2018
Actual Expenditures

OBJECT SUMMARY
Redding 2018-2019
August - 2019
2018-2019
Budget

2018-2019
MTD Expenditures

8/29/2019 2:55:19 PM

2018-2019
YTD Expenditures

2018-2019
Unexpended Budget

% of Budget
Expended

2018-2019
Encumbered

616

Curriculum Supplies

$5,508.19

$6,336.30

$0.00

$6,242.51

$93.79

98.52%

$0.00

617

Computer Supplies

$15,229.15

$14,729.92

$0.00

$8,935.79

$5,794.13

60.66%

$0.00

622

Electricity

$402,008.50

$413,000.00

$22,743.57

$412,705.79

$294.21

99.93%

$0.00

623

Gas

$824.04

$2,000.00

$0.00

$863.62

$1,136.38

43.18%

$0.00

624

Heating Oil

$88,881.39

$163,111.00

$0.00

$185,134.94

($22,023.94)

113.50%

$0.00

641

Textbooks

$23,979.28

$8,400.47

$0.00

$6,755.89

$1,644.58

80.42%

$0.00

642

Library Books

$20,032.62

$5,000.00

$0.00

$4,910.49

$89.51

98.21%

$0.00

649

Periodicals

731

Equipment - Noninstr

732

Equipment - Instr

733

$1,647.44

$3,476.60

$0.00

$2,903.25

$573.35

83.51%

$0.00

$25,362.50

$21,559.22

$0.00

$15,241.62

$6,317.60

70.70%

$0.00

$190,698.95

$147,539.08

$2,366.41

$139,283.98

$8,255.10

94.40%

$0.00

Furniture & Fixtures

$15,464.86

$0.00

$0.00

$0.00

$0.00

0.00%

$0.00

735

Software

$69,444.82

$72,492.00

$0.00

$56,829.55

$15,662.45

78.39%

$0.00

810

Dues and Fees

$22,752.40

$29,176.01

$80.00

$23,305.90

$5,870.11

79.88%

$0.00

999

Central Office

$547,946.00

$580,725.00

$0.00

$580,725.00

$0.00

100.00%

$0.00

$20,752,623.00

$21,129,679.00

$435,703.15

$20,878,863.25

$0.00

100.00%

$250,815.75

Fund
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BUDGET

2018-2019
Actual Expenditures

OBJECT SUMMARY
Redding 2019-2020
August - 2019
2019-2020
Budget

2019-2020
MTD Expenditures

8/29/2019 2:56:38 PM

2019-2020
YTD Expenditures

2019-2020
Unexpended Budget

% of Budget
Expended

2019-2020
Encumbered

$10,013,451.96

$9,853,602.00

$447,380.36

$491,415.86

$9,248,434.14

6.14%

$113,752.00

Salary-Noncertified

$2,276,414.70

$2,628,107.00

$125,584.88

$185,933.46

$2,442,173.54

7.07%

$0.00

114

Oth Pymts-Certified

$328,326.31

$483,030.00

$43,231.81

$242,475.31

$240,554.69

50.20%

$0.00

115

Oth Pymts-Noncert

$140,248.14

$162,147.00

$30,118.63

$40,782.20

$121,364.80

25.15%

$0.00

116

Curriculum Work

$5,655.00

$24,600.00

$7,455.00

$11,595.00

$13,005.00

47.13%

$0.00

118

Over/Double Time-Noncert

$12,072.64

$34,000.00

$182.34

$204.36

$33,795.64

0.60%

$0.00

121

Substitutes-Cert

$135,258.68

$180,000.00

$0.00

$0.00

$180,000.00

0.00%

$0.00

122

Substitutes-Noncert

123

Substitutes-Cert

124

Substitutes-Noncert

150

Special Payroll

211

Life Insurance-Cert

212

Life Insurance-Noncert

221

111

Salary-Certified

112

$69,033.87

$78,225.00

$12,817.50

$16,177.50

$62,047.50

20.68%

$0.00

$105,676.69

$39,000.00

$0.00

$0.00

$39,000.00

0.00%

$0.00

$85,171.54

$45,000.00

$0.00

$0.00

$45,000.00

0.00%

$0.00

$97.62

$0.00

$10,949.11

$368.91

($368.91)

0.00%

$0.00

$28,384.08

$39,550.00

$2,246.11

$4,632.10

$0.00

100.00%

$34,917.90

$0.00

$0.00

$0.00

$0.00

$0.00

0.00%

$0.00

SS/Med-Certified

$185,361.92

$180,823.00

$13,133.48

$16,596.02

$164,226.98

9.18%

$0.00

222

SS/Med-Noncert

$229,461.05

$242,041.00

$13,245.20

$17,900.88

$224,140.12

7.40%

$0.00

235

Pension Pymt-Noncert

$352,853.44

$556,405.00

$12,986.11

$12,986.11

$133,299.00

76.04%

$410,119.89

240

Tuition Reimbursement

$19,509.60

$36,600.00

$7,600.00

$7,600.00

$29,000.00

20.77%

$0.00

251

Unemployment Compensation

$22,914.24

$0.00

$0.00

$0.00

$0.00

0.00%

$0.00

261

Worker's Compensation

$94,806.52

$132,000.00

$0.00

$107,916.00

$24,084.00

81.75%

$0.00

270

Medical Ins-Certified

$1,537,320.03

$1,289,239.00

$0.00

$782,377.00

$28,800.00

97.77%

$478,062.00

271

Medical Ins-Noncert

$947,703.00

$1,101,692.00

$0.00

$0.00

$15,000.00

98.64%

$1,086,692.00

290

Oth Employee Benefits

$3,500.00

$3,500.00

$0.00

$3,500.00

$0.00

100.00%

$0.00

320

Prof/Tech-Education

$20,298.88

$24,352.00

$604.87

$604.87

$23,747.13

2.48%

$0.00

326

Curriculum Consultative Services

$0.00

$0.00

$0.00

$0.00

$0.00

0.00%

$0.00

330

Other Prof Svcs

$430,330.95

$455,970.00

$25,671.86

$39,813.31

$158,608.13

65.22%

$257,548.56
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GENERAL FUND

BUDGET

2018-2019
Actual Expenditures
411

Water

421

Disposal Services

422

Snow Plowing Svcs

424

Lawn Care

430

Maint Contracts

431

Cleaning & Repair Svcs

442

Rentals/Lease

450

Capital Improvements

510

Student Transportation

520

OBJECT SUMMARY
Redding 2019-2020
August - 2019
2019-2020
Budget

2019-2020
MTD Expenditures

8/29/2019 2:56:39 PM

2019-2020
YTD Expenditures

2019-2020
Unexpended Budget

% of Budget
Expended

2019-2020
Encumbered

$0.00

$0.00

$0.00

$0.00

$0.00

0.00%

$0.00

$18,891.60

$20,150.00

$1,546.45

$3,092.90

$737.80

96.34%

$16,319.30

$0.00

$0.00

$0.00

$0.00

$0.00

0.00%

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

0.00%

$0.00

$81,708.00

$105,101.00

$8,548.80

$32,848.91

$18,794.31

82.12%

$53,457.78

$189,512.59

$144,975.00

$5,597.17

$6,380.17

$107,474.68

25.87%

$31,120.15

$75,137.26

$76,023.00

$6,686.60

$6,805.82

$3,093.97

95.93%

$66,123.21

$0.00

$0.00

$0.00

$0.00

$0.00

0.00%

$0.00

$1,588,554.15

$1,797,057.00

$79,351.48

$79,351.48

$1,717,705.52

4.42%

$0.00

Property Insurance

$78,326.33

$85,542.00

$0.00

$85,542.00

$0.00

100.00%

$0.00

521

Liability Insurance

$6,265.55

$6,900.00

$0.00

$5,658.00

$1,242.00

82.00%

$0.00

530

Telecommunications

$32,996.25

$37,950.00

$1,459.31

$1,934.63

$2,546.80

93.29%

$33,468.57

531

Postage

$1,431.29

$3,950.00

$155.70

$155.70

$2,329.89

41.02%

$1,464.41

540

Advertising

$0.00

$200.00

$0.00

$0.00

$200.00

0.00%

$0.00

550

Printing

$1,153.00

$1,200.00

$0.00

$0.00

$1,200.00

0.00%

$0.00

556

Curriculum Printing

$0.00

$750.00

$0.00

$0.00

$750.00

0.00%

$0.00

561

Tuition-Another LEA

$0.00

$0.00

$0.00

$0.00

$0.00

0.00%

$0.00

563

Tuition-Private School

$356,582.50

$509,500.00

($15,002.82)

($48,336.14)

$250,829.91

50.77%

$307,006.23

564

Spec. Ed. Excess Cost Adjustment

($120,500.00)

($108,704.00)

$0.00

$0.00

($108,704.00)

0.00%

$0.00

565

Tuition-Magnet School

$20,000.00

$21,000.00

$0.00

$0.00

$0.00

100.00%

$21,000.00

580

Conferences & Travel

$8,808.26

$16,458.00

$0.00

$0.00

$10,313.00

37.34%

$6,145.00

590

Standardized Testing

$31,252.35

$52,332.00

$13,076.98

$13,076.98

$37,325.80

28.67%

$1,929.22

611

Instructional Supplies

$142,065.23

$146,959.00

$57,981.08

$59,930.65

$67,514.31

54.06%

$19,514.04

613

Noninstr Supplies

$17,495.89

$19,250.00

$3,987.83

$3,987.83

$12,982.29

32.56%

$2,279.88

615

Maint Supplies

$67,798.79

$83,150.00

$4,420.46

$5,212.39

$45,110.04

45.75%

$32,827.57
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BUDGET

2018-2019
Actual Expenditures

OBJECT SUMMARY
Redding 2019-2020
August - 2019
2019-2020
Budget

2019-2020
MTD Expenditures
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2019-2020
YTD Expenditures

2019-2020
Unexpended Budget

% of Budget
Expended

2019-2020
Encumbered

616

Curriculum Supplies

$6,242.51

$6,072.00

$153.64

$4,225.64

$1,778.36

70.71%

$68.00

617

Computer Supplies

$8,935.79

$16,886.00

$499.76

$499.76

$15,448.70

8.51%

$937.54

622

Electricity

$417,133.08

$397,963.00

$17,172.92

$17,172.92

$0.00

100.00%

$380,790.08

623

Gas

624

Heating Oil

641

$863.62

$2,000.00

$0.00

$0.00

$2,000.00

0.00%

$0.00

$185,134.94

$155,412.00

$151,776.00

$151,776.00

$3,636.00

97.66%

$0.00

Textbooks

$6,755.89

$5,000.00

$62.82

$62.82

$4,559.01

8.82%

$378.17

642

Library Books

$4,910.49

$19,000.00

$9,474.55

$9,474.55

$7,786.20

59.02%

$1,739.25

649

Periodicals

731

Equipment - Noninstr

732

Equipment - Instr

733

Furniture & Fixtures

735
810
999

Central Office

$2,903.25

$3,283.00

$1,170.16

$1,455.87

$1,827.13

44.35%

$0.00

$15,241.62

$18,300.00

$5,655.82

$6,072.39

$10,328.22

43.56%

$1,899.39

$139,283.98

$121,806.00

$42,950.43

$44,327.93

$37,030.60

69.60%

$40,447.47

$0.00

$0.00

$0.00

$0.00

$0.00

0.00%

$0.00

Software

$56,829.55

$72,860.00

$20,620.59

$30,713.79

$35,137.54

51.77%

$7,008.67

Dues and Fees

$23,225.90

$29,970.00

$7,035.85

$20,392.79

$9,358.21

68.77%

$219.00

$580,725.00

$609,269.00

$41,542.00

$193,849.00

$0.00

100.00%

$415,420.00

$21,089,515.52

$22,067,447.00

$1,219,130.84

$2,718,543.67

$15,526,248.05

29.64%

$3,822,655.28

Fund
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Central Office
Health Insurance Analysis
Reserve Fund Beginning Balance
Claims Paid
BOE HSA Paid
Admin Fees
Deposits

2014-15
21,351
(83,143)
(14,426)
61,553

2015-16
2016-17
2017-18
(14,665)
82,138
123,243
(86,492) (86,172) (255,453)
(12,889)
196,184

(11,860)
139,137

EE Premium Contributions
Retiree/TRB Premium Contributions
ER Premium Contributions
BOE Approved Additional Contributions

Reserve Fund Ending Balance
Annual Budget
Monthly Budget
Est Employee/Retiree Monthly Contrib
Avg. Monthly Claims & Admin Costs

(14,665)
103,350
8,613
3,600
8,131
2014-15

82,138
84,654
7,055
3,600
8,282
2015-16

123,243
72,824
6,069
1,720
8,169
2016-17

(15,331)
179,780

2018-19
32,239
(257,661)
(21,000)
(15,489)
173,105

29,360
41,344
109,076

32,969
21,558
118,579

2,507
1,264
40,667

-

-

-

32,239
75,000
6,250
6,126
22,565
2017-18

(88,806)
94,200
7,850
5,793
22,763
2018-19
Claims

July
August
September
October
November
December
January
February
March
April
May
June

9,136
5,740
4,899
2,612
8,684
15,952
5,422
4,835
7,308
6,731
5,867
5,957
83,143

10,048
3,511
4,869
6,202
4,409
2,983
2,641
12,900
16,240
12,943
6,245
3,501
86,492

15,568
6,916
9,242
4,172
7,205
5,958
5,192
5,697
3,908
6,770
7,329
8,216
86,172

2019-20
(88,806)
(5,933)
(20,000)
(2,612)
44,438

10,127
19,610
20,139
20,037
15,195
14,396
34,260
18,465
15,716
22,462
24,198
40,850
255,453

BOE HSA

9,011

18,200

43,708

-

20,024

-

16,571

-

54,657

2,800

12,404

-

5,899

-

9,632

-

24,465

-

28,608

-

21,387

-

11,295

-

257,661

21,000

(72,913)
125,000
10,417
8,545
2019-20
Claims

BOE HSA

5,933

20,000

5,933

20,000

CY YTD Average Claims/Mo.: $ 5,933
PY Average Claims/Mo.: $ 21,472
Prior 3 Yrs Average Claims/Mo.: $ 16,647

8/28/2019
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Redding School District
Health Insurance Analysis
Reserve Fund Beginning Balance
Claims Paid
BOE HSA Paid
Admin Fees
Deposits

2014 - 15
392,197
(2,366,126)

2015-16
443,477
(2,357,228)

2016-17
466,915
(3,010,757)

2017-18
127,040
(2,750,903)

(362,593)
2,779,999

(270,375)
2,651,041

(277,543)
2,948,425

(240,984)
2,925,218

2018-19
60,371
(2,485,391)
(223,017)
(227,095)
3,119,217

2019-2020
244,086
(186,930)
(232,200)
(16,667)
796,986

EE Premium Contributions

576,771

581,120

-

Retiree/TRB Premium Contributions

87,079

102,630

14,609

ER Premium Contributions

1,861,369

2,239,003

782,377

300,000

400,000

196,463

244,086
2,289,303
190,775
55,912
226,040
2018-19

BOE Approved Additional Contributions

Reserve Fund Ending Balance
Annual Budget
Monthly Budget
Est Employee/Retiree Monthly Contrib

Avg Monthly Claims & Admin Fees

443,477
2,413,715
201,143
47,718
227,393
2014 - 15

466,915
2,212,203
184,350
47,718
218,967
2015-16

127,040
1,960,270
163,356
48,000
274,025
2016-17

60,371
1,913,002
159,417
53,682
249,324
2017-18

231,374
235,344
230,235
201,109
135,267
181,081
178,937
154,715
321,546
188,460
111,464
196,594
2,366,126

172,140
168,539
262,936
204,675
141,073
152,202
137,448
219,299
300,458
213,561
174,866
210,031
2,357,228

291,075
297,367
175,603
162,780
425,123
285,979
134,989
199,378
304,836
250,480
271,162
211,985
3,010,757

205,775
402,954
261,802
200,372
287,664
173,754
287,780
215,429
180,733
157,231
193,585
183,824
2,750,903

Claims

July
August
September
October
November
December
January
February
March
April
May
June

8/28/2019

52,149

BOE HSA
206,600

324,601

-

145,177

8,367

136,735

2,000

218,200

1,050

148,001

2,000

193,854

1,000

204,145

-

286,443

-

257,312

-

330,136

-

188,639

2,000

2,485,391

223,017

CY YTD Average Claims/Mo.:
PY Average Claims/Mo.:
Prior 3 Yrs Average Claims/Mo.:

$ 186,930

-

605,275
2,390,931
199,244
203,597
2019-2020
Claims

BOE HSA

186,930

232,200

186,930

232,200

$ 207,116
$ 229,085
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Transfers Report

8/29/2019 3:37:40 PM
Fiscal Year 2018 - 2019

Redding 2018-2019
6/20/2019 - 8/28/2019
Trans #

Account Number

10738

1-01-23-1200-330-00-2

T/F

Date

Description

Amount

Batch

F

6/24/2019 OTH PROF SVCS

$6,700.00 JUN.19 AP

T

6/24/2019 OTH PROF SVCS

$6,700.00 JUN.19 AP

T

6/25/2019 CURRICULUM WORK

$185.00 JUN.19 AP

F

6/25/2019 OTH PROF SVCS

$185.00 JUN.19 AP

T

6/25/2019 OTH PROF SVCS

$1,500.00 JUN.19 AP

F

6/25/2019 OTH PROF SVCS

$1,500.00 JUN.19 AP

T

6/26/2019 CURRICULUM WORK

Cover SPED Legal Fees
10738

1-01-23-2310-330-00-2
Cover SPED Legal Fees

10855

1-01-23-1116-116-00-2
Compensate for Dyslexia PD w/M. Trubiano

10855

1-01-24-1116-330-00-2
Compensate for Dyslexia PD w/M. Trubiano

10856

1-01-23-1126-330-00-2
Cover ADL-Step Up Program

10856

1-01-23-2140-330-00-2
Cover ADL-Step Up Program

10862

1-01-24-1116-116-00-2

$470.00 JUN.19 AP

tsfr to compensate res ILA specialists for curriculum work in June19
10862

1-01-24-1116-330-00-2

F

6/26/2019 OTH PROF SVCS

$470.00 JUN.19 AP

tsfr to compensate res ILA specialists for curriculum work in June19

From Debit:

$8,855.00

To Credit:

Page 1 of 1

$8,855.00

Transfers Report

8/29/2019 3:38:43 PM
Fiscal Year 2019 - 2020

Redding 2019-2020
7/1/2019 - 8/28/2019
Trans #

Account Number

157

1-01-24-1100-611-00-2

T/F

Date

Description

F

7/1/2019

INSTR SUPPLIES

Amount

$462.00 AT CO 7/1

Batch

T

7/1/2019

SOFTWARE

$462.00 AT CO 7/1

F

7/15/2019 COMPUTER SUPPLIES

$900.00 AT CO 7/1

T

7/15/2019 MAINT CONTRACTS

$900.00 AT CO 7/1

F

8/28/2019 INSTR SUPPLIES

$100.00 AUG.19 AP

eVisitor pass annual renewal
157

1-01-24-2410-735-00-2
eVisitor pass annual renewal

1552

1-01-24-1119-617-00-2
Technical transfer to align budget w/expenditure

1552

1-01-24-2225-430-00-2
Technical transfer to align budget w/expenditure

2860

1-01-24-1100-611-00-2

Transfer funds to purchase Who's Learning software for Susanne Murphy
2860

1-01-24-1119-735-00-2

T

8/28/2019 SOFTWARE

$100.00 AUG.19 AP

Transfer funds to purchase Who's Learning software for Susanne Murphy

From Debit:

$1,462.00

To Credit:

Page 1 of 1

$1,462.00

